COLLECTIVE BARGAINING AGREEMENT

BETWEEN

METROPOLITAN ALLIANCE OF POLICE
HANOVER PARK CIVILIANS
CHAPTER #684
AND

THE VILLAGE OF HANOVER PARK

MAY 1, 2023 10 APRIL 30, 2026

{00792305.DOCX v. 1 }



ARTICLE | RECOGNITION AND REPRESENTATION.........cccevvreiivemiersrcenesveeessrsnressneneesessssssesnonnns 2
Section 1. RECOBNITION. c1iieeniririeiiieainseiiniieiisiiensannenrsesecoroerirosnnnesssssesonssnesnsesssssssssissssnnssnsnssssnosss 2
Section 2.  Bulletin Board..........cccceiiimeeiiinecisininscenisnssssinsnissssnnissssssssssissssssssssssssessssssssssassanesas 2

ARTICLE Il MANAGEMENT RIGHTS ...cccueeuuereuereumememersrsimssiioissssaresssssasssssssssesssnmnssnessssssssvessssnones 3
Section1. Management RiBNTS. ...cccciiieeiiinieieiuimenninirireereiciernenereessissssrroesssesstsssseisasessssnssssnenssnsnnas 3
Section 2.  EMergency CirCUMSTaNCES. civiiiiiiiiiiiiriseeniisissessnsnnsnnnsnsesmesssrsnesssessiisesssessssssssssssssssnnsans 4
Section 3.  Right t0 BUABEL...ociicriniiiiiniiniiciiiiiiiiiiiieieniniiecersssesssssissesssivssessnsiiiessssasssssssssasssonsssesne 4

ARTICLE IHH UNION DUES .....ccoreererienseensuennevesereensesnsseneisssmissssssiossessssssssssssssmseasnisesssssssssssssesnens 5
Section1l.  Dues Checkoff...........veiiiiiiciiiiiicinnininicniisiinmeieeii s sssesessasessssssssnses 5
Section2.  INdeMNIfiCatioN. .......cccveiriiiiiiiiiiiniiieniiinesissinienissssseesnessesstessnenssnesssanassnnonse 5
Section 3.  Successor Contract Negotiations. .....ccccivceercrreciseerenersrsecsssecsssssnssassssesisssassassessonsasnasesers 5

ARTICLE IV NO STRIKE, NO LOCKOUT ......cccoorrurmrorcissssssnnsmmsesssssssssssenssssssssssassssssessssrersannesesessas 6
Section 1.  NO Strike....ccciiniiiiiniininiiniiiiieniiirisrse e ness s sennssesene s stssssssesssananessnnanns 6
SeCtion 2.  DiISCIPIINE. .vciciiriiennrenniennneiisesiiieceniistnncerssscesssesssererransnnesssssessssnesssssossteessssessenssnnnanssnnnns 6
Section 3. Grievance LiMItation. cuiciiireiieiiiiiiiiiiiiinnmiisceeneniisssssraresssassestsssssssatsssssesssssarasssnessaess 6
Section4.  Judicial REStraint.....ccccveeriisssnnnecsiinisessiniescniminsenessisssenniosssniissesissssnssssnesssnsaessnnrene 6
Section 5. DUty t0 NOLIfY. ciieiiiiiiiniiieniinesiinseereenmmeceiismetansiiieasnsseessesesserssnsssssosessssessasssssssssnssssssssane 6
Section 6.  NO LOCKOUL. ......iiviiiiiiiiiieniiensniisssiiiissiimissmninssiiiessstsesssseniessassnsnssnsntrsssssonssnssaanes 6

ARTICLE V GRIEVANCE PROCEDURE .....ccovvveeeneeeeeississrcransisssissossosssssrensnmnorsssessesereestsnmnssesnenne 7
Section 1. Definition. ...cciceiiiiiiiiiicicti s s es s s e s s s s e nn s sasnae 7
Section 2. StePs iN GrieVaANCE ProCEeSS...cc.iiiiitiiiiecemmnneresisiseerssssstesnsressssesssstonsssnstsnsssssssseennsssnssnnnsssnss 7
Section 3. Limitations on Authority of Arbitrator. ......cccciicrerirrccresrsessiisessnnssesssennieieessesssssesansaseenoreens 8
Section 4. Time Limit fOr FiliNg. ..ccccciiiiiiemimriciiiiieinceieeeeeesassessncnenessesssiinesssessasenstossesssosssansssssasss sasesss 8
Section 5. Union Grievance ProCeSSING. i ireeeerieeeertsscestrnenamsennnnesstrasssrseonsssesessssssssrenssosssanssssssssaanse 9
Section 6. Extensions of TIMe. ... cnisssseneerssesssnnesesssssssanesssnenss 9
Section 7. Work Now, Grieve Later. .......ccciuimeensinnnsnsinniscensissenisniisissniissssstssssssesssnresssaressinsessssaneons 9
Section 8. Late Village RESPONSE. ....coivceriiiriniiniiiiiicsseiiissiiosrnarnnessssesssssessasssnmssrescsssasssnansnsssasssssssse 9
Section 9. Late Filing or Late APPeal.....c...vcccireereiiiieieniieesssescsnnenisesistessessssssssssansensesessesssssessrnsssnenses 9
Section 10. Exclusivity of Grievance ProCeAUIE........cccucrerererernrensaecssisessasssencssansneanssseasesssssessesssassrrse 9

ARTICLE VIDISCIPLINE ..........cccovvieerirsununeenesensnencunessneressissstisessostsmsmmssmsmssssssssmsassasenssessessesssanss 10
Section 1. DISCIPIINE ..coveeemrrreriiiiiiiniiiiiesieninenenmeieniineeeeisiemannnennsssasessarsssasssssssansssssassssnsssonssrarsnasans 10
Section 2. Notice of DisCIpliNary ACHION. ....ccciiiiiieieririerenisirecesssnsssssssssssssesssensesssntinerssasssssssssssstassase 11

{00792305.DOCX v. 1 }



Section 3. Investigatory INtErvieWs. ....ccccciirenmciiinimemesisiimmmesiiinmmeirnmserimesmmesmsmssasasen 11

ARTICLE VIl EDUCATIONAL OPPORTUNITIES....cccccoreieeiersreresorsasssssscscrorersrsssssssssasssssesasasssnsasans 12
ARTICLE VIl HOURS OF WORK AND OVERTIME..........covvveemreveirerueecrorensssssirenssssrsmsassansressassens 13
Section 1. NO GUAIANTEE....cicuiiiiiiiiitesisisesisssssiisscsssirannisestsnsssentessetssestnnssstsssssenssstenssssssassassnsossssnnss 13
Section 2. Hours of Work and Work Schedules. ..........ccccciiieiiiiicncimsniininiiiicnnisinnsineasnsn, 13
SECtioN 3. OVEIHIME. ciiiieetiiiisiiiesiisiotcerimesinimssssisisisssssoisasnsssessusssssnssssssssssssnsesssnsassantasisssssssnntosssssss 13
Section 4. Call Back TiMe. c.ccceuiiieisiisiasncninimsesiissssiiissssasinsmenissesssssssnninenisssssanssnsessssnssssssonsossrassns 14
Section 5. COUrt TIME. iiiceiiiiiiiiinenininiesiimieiiimeneninisesisiseissnanssnesnsessanssssssssssssnsessssssssantasisessssassossresass 14
Section 6. Compensatory TIMe OPtiON ....oiiiivvieciiiiniisecesssinoccsnsssescirenessesssusseseesssssessseinessssssasnesensan 14
Section 7. Court STandby. cuciiiiiiiiciiiiiniiiinniiiieeiiinmeiessimccstiosessrrressresssnssecersssssssserseersosensnsssanan 14
Section 8. ReqUIred OVErtime. ..uiiiiiiiiiiciiinicennimisesesiiinessiosssssrssssssissessessessesarenssossernatnssnnensssssssanas 14
Section 9. NO Pyramiding.....cccirruirremciiincnninmssenisssssisesssennnressssnsesiioseessssssissssosssssssnsnnssnessasesssssssnan 15
Section 10. Training EMPIOYEe Pay.........ccciimmeeeiniecssiisisisininsssnmsecesissssinmsssssssossseoesnarninmnmsessessssnsese 15
ARTICLE IX VACATIONS. .....coueerreiirieionsueisinmeisrmmmininsnsiissssisiranissrasintsssssssssssansssssssssssssssnsorsessss 16
Section 1. Vacation Leave. .......cciueeueeecisinsniinncsciismsiiisisisienisosmmmmesssssssiimssssnssssssssssnnnnnnisessessssossssnne 16
Section 2. Vacation Eligibility.....cccccciieeiiiiimmiciiiiiiniiiiiiiniicciciermenmracssssrrmmmsansosssorssessss 16
Section 3. Vacation Pay. .........ccciiueemieiiiieiiiinecsmssescciisisensinesennassssssstisressesssossssssrsssnnismssssssssossonse 16
Section 4. Vacation Scheduling. .....c.couiiiiiiiiiiiiiiiiiiicciinisecneceseeesssssssesasessresssssmmsmsnsnrsersesssonsaresessse 16
Section 5. Separation. .....c.cceeisiiciiiieiniisitmeiiiieniiiis s re s s s ssse st s asasra s n s ssssssene 16
Section 6. UNits Of LEAVE. ....cicceeiiiieiiieunmmmniiiniiiiismssiminiensinimieieseesmsstiismeiisssassies s sssssssssssts 17
Section 7. Paid Leave FOr All WOrkers Act. ........cccirreriiinieeniiienniiiscinsenninionisnnssiiessininnessssesssses 17
ARTICLE X HOLIDAYS o...cevimeeiremiinstesiraniiisasesarsmsimmsmesimssssssssssssmsssssssssssssssssssasssssnssssssssssnssnssves 18
Section 1. Designation of Holidays. .....cccciimemmimmmriniisccniiinimmnensneiesniimimenmesssniessenmnssseesesess 18
Section 2. Eligibility Requirements. ....cccciiieiiininmminciiiinimnieiisisissmmisersncnsersommmssssasnssnssssssssessossess 18
Section 3. Pay for Holiday WOrk.........cccuiiiiiiiiiiiiiniininnninennissscsissermnerosssisssmnmmmermmmresissssssssessses 18
Section 4. Personal Holidays. ...c.cuiiieeiiniiiiiimmnimmecciniiiseiinscssssesiinsaimssssissmessisssnmeseerressessssosens 18
ARTICLE XI INSURANCE ......cccceeeeeieiineieineiarnscinesecssinssimsiresisssusssinasistsssessssssnnmnseronssenssnssnsssosseses 20
Section 1. Life INSUFANCEe. ..iciiiiieiiniiiicnissnmminenssisiscsisssssessinessanssasanssassnssssasesssssssssnssnranssssssssansasssssans 20
Section 2. Hospitalization, Medical, Dental, and Life Insurance Coverage........cceiiimecnirinisssenensneres 20
Section 3. Insurance Cost AlIOCatioNn. .....c.cicieeriiiriiiiiiiisirictseennensenmsessnmenssnssssssortsssmnesentnsissnneessssses 20
Section 4. Cost CONtaiNMENt.....cccviiieeiiieeenieneneiinmiiiiiisiiiiennesnsneneanneesaeneneansennsnestsanerasasnisssannneiseses 21
Section 5. Retiree Health COVErage. ........ciiuieiiiicmiieiiinnnnmniisiimssiieessenisstismmmsscertansssssssssssnssessns 21
Section 6. Section 125 Program. wiciieeeiicnmiisciiieesiiieiesismiimsiiioniisesatsisisssssssneteanmasesssssasees 21

{00792305.DOCX v. 1}



Section 7. Terms of Insurance Policies t0 GOVEIN....c.icceeiiireericciecncttesctecanisesesciceartreessssneassseassassene 21

ARTICLE XH SICK LEAVE....ccvcueeeeeeeeeerirsrerrirrorerenessierirerenmnessrasasssssssosssssesssssssassssssssssssanssansssassans 22
SECHON 1. PUIPOSE..ccueuiiiieiiiiierniirssseisesssesssratrssessassrsrssssasssesssssssssssssssssssssssssssarsostesssnssssassssossssasses 22
SeCtion 2. SICK LEAVE. ..iiireiiiicscenireecsiissntstieseisssssssannnessinisesisanstersssssatsessssisssantsssansessstissossanssansssoss 22
Section 3. Major llINess BanK. .....cccciiissmsceeisssniicsnsansnisasiirisssssscsssssonssnsssessssssesssssssrsssnassessssanassssasnes 22
Section 4. Childbirth By SPOUSE......c.cisiiieniminiiiismmaniiisaciiiissiescessissasssecserisrsssesssissssssaassssossanssssssasse 23
Section 5. Notification of Supervisor Within One HOUF. ....cccccccecicinnnmnneccnnnissesciinisiiisssinsssssssnnssees 23
Section 6. Use Of SiCk LEAVE. ..cccciverciiniesnicnneneiissssinnesinssinnmsenssisessassinnssesiisssesiaiisseessssnsssssesnsseses 23
Section 7. Unused SICK DAys. ....cvueeecisiernicnensnimessiisscttissnisesssisiossossssisnsssssssessasssassasassassarsessasosassseses 23
Section 8. EValUations. ......icceciiiiiereinisscssnnecemincsisineinesninsessivisssesessissasesssssssssnsesnsssasenasesessasssansenses 23
Section 9. Bonus For Not Using Sick LEAVE.....ccceireiiineiiiissncincssesssssannasssnsssssssisssiissssessssssnsnacssasanses 23

ARTICLE XIH LEAVES OF ABSENCE.......ccccueirmeseiiiriresisesieecsassssisonesiencionssssrirosssiosssssossosssonasssores 25
Section 1. Allowable Absence SPecCified. ...cccovremcrrmecriiricririr ittt ssses s ssssnstsasssnnsans 25
Section 2. FUNEral Leave. ......cciiiiiieniirensiiissiiisienmienimeninimesiniseiiimrensssessaieniiieissssassssessasssanssasaans 25
Section 3. Non-Employment EISEeWhere.....ccccoceerreieciiemiiireniiiicennnminmsmmmimsmciimmssmscessemesnssacrissssnss 25

ARTICLE XIV SENIORITY, LAYOFF, AND RECALL ......cuuuevererirveerrereneenerersresesnevossosssousarensorenansves 26
SeCtioN 1. SENIONILY. ciiiiiceiiiiininiiciieinsseiinisessussssessiessnassssseanssisesnnnmnssssessessssesssssnsrsnnsssssssssssnssssssnesss 26
Section 2. Probation. ......cc.ccicciireeriiscccsinnnetisissiiisssnnnacnninrennsnessssisssisnisiesssssnessisarsnsessesossssansaneeras 26
Section 3. SeNIOrity LiSt. ...ccciciiiiiesminiesisiienimmssnmsccesssessnussenssssssesissssssosaanssessrnssassssassanssssssssssessssosas 26
Section 4. Layoffs. ..cccvvciciiiicieiiniinmimmeniiieiinissmiscecisesnmssssisisenieiissssssrrrssesssassosssrsassnssssscsssssrnsrsoses 26
Section 5. Effects of Layoff....ciriiceimiiiiimiiinsninieinerimmssnniissrmissesissesessmsrsimieisssissssssssssrasses 27
Section 6. Termination of SENIOKILY. «.uciveiiiiieircierieremmenesiisiresiisissesssrrrissansrsnssenssssusasssorassssasssnnsan 27

ARTICLE XV WAGES .......ccvevvrvivrvsnirisorororoisensnsessrssossrosssarassssnsssssssssssssserssssssssmssssrsnansensnsnassssses 28
Section 1. Wage Schedule.......ccciiiiiiiiiiiiniiaiinmeiisasiiessancisnnnssssessessisssesssssssessasssessssssssssssssansas 28
Section 2. Base Pay AdJUSTMENTS. ...ccccciiiiiiiiicimneiiincicisissniiieeniniisecssstinesssanssssssnsssssassissssssssnssssans 28
Section 3. Language COmMPpetency Pay. ....ccccceirncierunsinsisansssesanissitesssistsecsnnsossansssisaasisrsesssssessnns 29

ARTICLE XVI RESTRICTED DUTY ..c.ocoeieeeeesssornesansisessssasasesismmsssnssssissorsosssssesesssssrsassessonssrasssanss 31

ARTICLE XVHI UNIFORM ALLOWANCE .......oovteeererereeerirecuverisocoreseesssvsssronansssissmosvesasssssssessassosens 32
Section 1. Uniform Styles.....c.iiiiiiiiiiiiiiiiiiieiiieiiiesnimimenmmemeintiissorsssssssessssssssssosssesasasssressnsssssonne 32
Section 2. Uniform Replacements. .u.cc.iiiiieriiininisniienssissssimmssieensiosssssssssssesssssssssisessossssssasesssssossssne 32
Section 3. Return of Uniforms.........cciiiiiiieiiicceisssnnnueennaciiiieneniieisesssnmnnesrissansssissssseassisssssnseseens 32
Section 4. ANNUAl AlIOWANCEE. ....ceiiiieiiiinnieeiiieesisiisnasanneesirisssnnsmanisssersniresrimssssnossssssnnnisssssnnrasessns 32

ARTICLE XVHI SECONDARY EMPLOYMENT ....cccuuviieririeeeneecssssorissssossssrserirerernmmsismemmesimessinssssses 34

{00792305.DOCX v. 1 }



Section 1. Restrictions on Secondary Employment. ..........oocomiiiiiriniisiiniecsinsnsnnnnesiinissiinesneresssneen 34

Section 2. Liability Arising From Secondary Employment. .......ceccuereireciiiieeerereeesercnmnmrnnneennieeesssssones 34
ARTICLE XIX NO DISCRIMINATION .......uccervirirevereeernensenniirecssessienmmorennsesssosssssssssssssssssssssasasssans 35
Section 1. Prohibition Against DiSCrimiNation.......ccceceeccraisciinesineniinicssssssiisaceseceersmseannesssconsnserses 35
Section 2. Union ACHIVILY. .cciciiiiiminiiscnnsiiiiscnieniineensessssssoissesisasssessansosssssssssssasssessarsrsassssssssrasasasras 35
ARTICLE XX NON-GRIEVANCE MEETINGS AND RULES ...........cerveveeeeurereeeenssssersssesororssrssssvssssene 36
Section 1. Labor-Management Meetings. .....ccvvuisseisesecenimiisseesioceerimsssssssssssssssssonerstsrsseresssssannnnese 36
Section 2. Rules and Standard Operating Procedures. ....c.ccciiierceceeinniscesissssosisnensesesirerecessssnnnnnnness 36
ARTICLE XXI MISCELLANEOQUS PROVISIONS ......cuvuruireureeiicniiorireriseinsensesisassisssssssssssossosssssssanss 37
Section 1. Ratification and Amendment..........coiieircciiiiieennicnnnciser s ssssaes 37
Section 2. Maintenance of ECONOMIC BENEfitS ......ccouueueiriiimeniiciiieniiinnisinnnninerresssnssennesssnns 37
Section 3. SOCIHAtION....cceireiiiiitiminiiiiinieiien it sne st s e senn s s assss s s e s sesans s nassanes 37
Section 4. Gender of WOrds.......cuiicciimeinsiiniinieniiisninisseeniimmmmsasimensesieisessimsmessissssesanmsosans 37
SECtioN 5. Drug TeStING. cecrtrmeeriiesrmremnmnniisareesiseiessisisniensstaansisssssasisstemsisssasssssssssissssssssssssnasssssssessasss 37
Section 6. CONFlICL. coiuuirieiiiiiinerimiiicimiininiiiieeiiseicn st e s seses s ssssssssesssssnssssannessans 37
Section 7. Americans With Disabilities Act. ......cccocceeicciininiieniissisineiniccnnincteniisneissssnneniese 38
Section 8. ReSIHBNCY..ccoiiiteumcririeniinnninienssssossisesineismcesstissssasssssesssassesssssasssssssnnsasssasssssacserassrsserssss 38
ARTICLE XXII SAVINGS CLAUSE........ucorreverirnrerereieesissserseniossisosssasssssssssessessssssssssassssssssssnansnsnes 39
ARTICLE XIll COMPLETE AND ENTIRE AGREEMENT .......covnvesivenirmermmreriressisisisosisissnesssssssssrasenes 40
ARTICLE XXIV TERM OF AGREEMENT .....cccoveiriveeisissinsissssnensronsmssesensmssssssnssessssssassnssessossessseses 41
APPENDIX A-1, May 1, 2023 (PRIOR TO Ratification,)................ Sasasasssssssrasastiasasssssestmasssrraserend 42
APPENDIX A-2, AFTER RQtifiCQtiOn .......cceeveivreerernrererreerossssorssorerseenssnresssessesssossssasssssosssssansnnnee 43
APPENDIX A-3, MAY 1, 2024 .....cccccccuursiisssriieinsssssmsssissessssssossssessonssssssssssssssssrsssensssssssssssssnonsone 44
APPENDIX A-4, MAY 1, 2025......ccc.crvreriverseisiessorsrerasseossessssesssesionssessssssassssnsesasossssessosssssosassons 45

{00792305.DOCX v. 1 }



PREAMBLE

WHEREAS, this agreement entered into by and between the Village of Hanover Park, Illinois,
hereinafter referred to as the "Village" and the Metropolitan Alliance of Police hereafter referred
to as "MAP", has as its purpose the promotion of harmonious and mutually beneficial working
and economic relations between the Village and MAP; and

WHEREAS, the Village endorses the practices and procedures of collective bargaining as a fair
and orderly way of conducting its relations with its civilian employees insofar as such practices
and procedures are appropriate to the functions and obligations of the Village to retain the right
to operate the Village government effectively in a responsible and efficient manner; and

WHEREAS, it is the intent and purpose of the parties to set forth herein a full and entire
agreement covering rates of pay, wages, hours of employment, and other conditions of
employment; to increase the efficiency and productivity of civilian employees in the Police
Department and to provide for prompt and fair settlement of grievances resulting from
interpretation of this Agreement without any interruption, disruption of or other interference with
the operation of the Police Department; and

WHEREAS, it is agreed and understood that matters, including but not limited to, those matters
governed by U.S. law or Illinois state statutes are not subject to negotiations and are not subject
to inclusion in this agreement.

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein
contained, the parties do mutually covenant and agree as follows: Both parties mutually agree
that their objective is for the good and welfare of the Village and MAP members alike. Both
parties further agree that in the interest of collective negotiations and harmonious relations they
will at all times abide by the terms and conditions as hereinafter set forth and agreed upon. The
Village and MAP regard all personnel as public employees who are to be governed by high
ideals of honor and integrity in public and personal conduct so as to merit the trust and
confidence of the general public and fellow employees.
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ARTICLE I
RECOGNITION AND REPRESENTATION

Section 1. Recognition.

The Village agrees during the term of this agreement to recognize the Association as the
sole and exclusive bargaining agent with respect to wages, hours and conditions of employment

for employees in the following unit, as recognized by the Board on October 11, 2012, in Case
No. S-RC-13-005:

Included: All full-time and part-time employees of the Village of Hanover Park in
the following titles: Accreditation & Grants Manager; Appearance Officer; Community
Service Officer; Property Custodian; Code Enforcement Administrative Assistant; Court
Services Coordinator; Code Enforcement Officer; Parking Enforcement Officer; Records
Clerk; Records Aide; Social Worker.

Excluded: Management, supervisory, confidential and professional employees as defined
by the Illinois Public Labor Relations Act, as amended

Section 2. Bulletin Board

The Village will make available a bulletin board in the Police Department for the posting
of official MAP notices of a non-political, non-inflammatory nature. The Village reserves the

right to remove inappropriate postings from the bulletin board. MAP agrees to limit the posting
of Union notices to such bulletin board.
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Section 1.

ARTICLE 1I
MANAGEMENT RIGHTS

Management Rights.

It is understood and agreed that the Village possesses the sole right and authority to
operate and direct the employees of the Village and its various departments in all aspects,
including, but not limited to, all rights and authority exercised by the Village prior to the
execution of this Agreement, except as otherwise specifically provided for in this Agreement.
These rights include, but are not limited to:

a)

b)

c)

d)

g)

h)

i)

k)
D

The right to determine its mission, policies, and to set forth all standards of service
offered to the public;

To plan, direct, control and determine the means and operations or services to be
conducted by employees of the Village;

To determine the places, methods, means, and number of personnel needed to carry
out the department’s mission.

To schedule and assign work, regular days off, vacation, personal days, compensatory
time, or any leave affecting police department operations;

To direct the working forces;
To schedule and assign regular overtime, call back overtime and court overtime;

To hire, assign or transfer employees within the department and/or other Village
departments and to assign special duties or other police-related functions;

To promote, suspend, discipline or discharge for cause;

To lay-off or relieve employees due to lack of work or funds or for other legitimate
reasons;

To make, publish and enforce rules and regulations, procedures, directives and
policies;

To introduce new or improved methods, equipment or facilities;

To contract out for goods and services;

m) To establish work, productivity and performance standards;

n)

0)

To evaluate performance and productivity and establish rewards or sanctions for
various levels of performance;

To take any and all actions as may be necessary to carry out the mission of the
Village and the Police Department in situations of civil emergency as may be
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declared by the President of the Board of Trustees, the Village Manager or acting
Village Manager, Police Chief, or Acting Police Chief. It is the sole discretion of the
President of the Board of Trustees or Village Manager to determine that civil
emergency conditions exist, which may include but are not limited to riots, civil
disorders, tornado conditions, floods or other similar catastrophes;

Section 2. Emergency Circumstances.

If in the sole discretion of the Management of the Village of Hanover Park, it is determined
that civil emergency conditions exist, including, but not limited to, riots, civil disorders, tornado
conditions, floods, or other catastrophes, the provisions of this Agreement may be suspended by the
management of the Village during the terns if the declared emergency, provided that wage rates,
monetary fringe benefits, and accrual of seniority shall not be suspended.

For purposes of this section, the term monetary fringe benefits shall mean any monetary
benefit conferred by the Village to an employee. Examples of monetary fringe benefits include,
but are not limited to the following:

Insurance contributions
Overtime compensation
Accrual of paid vacation
Accrual of compensatory time
Accrual of sick time

Accrual of holiday pay
Regular hourly paid wages.

o & Dwis b 19 =

Section 3. Right to Budget

The President and Board of Trustees have sole authority to determine the purpose and
mission of the Village and the amount of budget to be adopted thereto. Absent emergency, this
provision shall not affect the obligation to pay employees as are employed from time to time
during the term of this Agreement.
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ARTICLE 111
UNION DUES

Section 1. Dues Checkoff.

During the term of this Agreement the Village will deduct from each employee’s
paycheck once each month the uniform, regular monthly MAP dues for each employee in the
bargaining unit who has filed with the Village a lawfully written authorization form. An
employee may revoke his/her dues checkoff authorization at any time upon 30 days written
notice to the Village. The Village will send the dues collected under this Section to the
Metropolitan Alliance of Police within 15 days after the deductions have been made.

The actual dues amount deducted, as determined by MAP, shall be uniform for each
employee in order to ease the Village’s burden in administering this provision. MAP may
change the fixed uniform dollar amount once each year during the life of this Agreement by
giving the Village at least thirty (30) days advance notice of any change in the amount of the
uniform dues to be deducted.

If an employee has no earnings or insufficient earnings to cover the amount of the dues
deduction, MAP shall be responsible for collection of dues. MAP agrees to refund to the
employee any amounts paid to MAP in error on account of this dues deduction provision.

Section 2. Indemnification.

MATP shall indemnify and hold harmless the Village, its elected representatives, officers,
administrators, agents and employees from and against any and all claims, demands, actions,
complaints, suits or other forms of liability (monetary or otherwise) that arise out of or by reason
of any action taken or not taken by the Village for the purpose of complying with the provisions
of this Article, or in reliance on any written checkoff authorization furnished under any of the
provisions of this Article. This Section shall not require MAP to indemnify or hold the Village
harmless in the event the Village initiates such a cause of action against MAP, unless such an
action is in response to a claim or cause of action initiated by another party.

Section 3. Successor Contract Negotiations.

If the parties schedule a bargaining session during a time when one or more bargaining
unit employees are scheduled to work, the Village will permit no more than one bargaining unit
employee to attend negotiations on paid Village time. Other bargaining unit employees who
wish to attend bargaining sessions during a time when they are not otherwise scheduled to work
may use any accrued vacation or compensatory leave (not sick leave) to attend. All bargaining
unit employees who wish to attend a bargaining session during a time when they are otherwise
scheduled to work must first obtain the approval of their supervisor.
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ARTICLE IV
NO STRIKE, NO LOCKOUT

Section 1. No Strike.

MAP and the employees covered by this agreement recognize and agree that the
rendering of services to the community cannot, under any circumstances or conditions be
withheld, interrupted, disrupted, or discontinued, and that to do so would endanger the health,
safety, and welfare of the inhabitants thereof.

During the term of this Agreement, neither MAP nor its agents nor any bargaining unit
employee for any reason, will authorize, institute, aid, condone, or engage in a work stoppage,
strike, or any other interference with the work or statutory functions or obligations of the Village.

Section 2. Discipline,

Any or all employees who violate any provisions of this Article may be disciplined or
discharged by the Employer.

Section 3. Grievance Limitation.

The only matter which may be made the subject of a grievance concerning disciplinary
action imposed for an alleged violation of Section 4.1 is whether or not the employee(s) actually
engaged in such prohibited conduct.

Section 4. Judicial Restraint.

Nothing herein shall preclude the Village of Hanover Park or the Union from seeking
judicial restraint and damages in the event either Party violates this Article.

Section 5. Duty to Notify.

MAP agrees to notify all employees of their obligation and responsibility for maintain
compliance with this Article, including their responsibility to remain at work during any
interruption which may be caused or initiated by others, and to encourage employees violating
Section 1 of this article to return to work.

Section 6. No Lockout.

The Village will not lock out employees during the term of this Agreement as a result of
any labor dispute with MAP.
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ARTICLE V
GRIEVANCE PROCEDURE

Section 1. Definition.

A grievance is any dispute or difference of opinion between an employee covered by this
Agreement and the Village, with respect to the meaning, or application of the express provisions
of this Agreement, except that management rights, as set forth in the Agreement, are not
challengeable as a grievance.

Section 2. Steps in Grievance Process.

Step 1 — Recognizing that any grievance should be raised and settled promptly, a
grievance must be raised within seven (7) calendar days of the first event giving rise to the
grievance. The employee shall submit a written grievance for each specific incident and shall
relate the date and time of the incident, the specific violations, and facts relating to the incident,
and the relief sought by the employee. The grievance shall be submitted within the time limits
set forth above, and filed with the employee’s direct supervisor, unless mutually agreed, in
writing, to initiate the grievance at a higher level in the process. The supervisor shall be
responsible for making inquiry into the facts and circumstances of the grievance, and providing
the employee with a written decision within four (4) days of receipt of the written grievance.

Step 2 — If the employee is not satisfied with the decision of his or her direct supervisor,
the written grievance may be appealed to the next higher supervisory level within his/her
assigned division (normally, a Lieutenant or Deputy Chief), within three (3) calendar days of
receipt of the direct supervisor’s written decision. The Supervisor shall make a separate
investigation, review prior actions and provide the employee with a written decision within four
(4) calendar days of receipt of the grievance.

Step 3 — If the employee is not satisfied with the decision rendered in Step 2, the written
grievance may be appealed to the Chief of Police within three (3) calendar days of the receipt of
the decision rendered in Step 2. The Chief of Police shall make a separate investigation, review
prior actions, and provide the employee with written decision within ten (10) calendar days of
receipt of the grievance.

Step 4 - If the employee is not satisfied with the decision rendered in Step 3, a written
request for a review of the grievance may be made to the Village Manager within five (5)
calendar days of the receipt of the Police Chief’s written decision. The Village Manager or his
designee shall meet with the aggrieved individual within ten (10) calendar days of receipt of the
grievance, and shall respond in writing within ten (10) calendar days of the meeting.

Step 5 — Arbitration. If the grievance is not settled in Step 4 and MAP wishes to appeal
the grievance from Step 4 of the grievance procedure, MAP may refer the grievance to
arbitration, as described below, within ten (10) days of receipt of the Village’s written answer as
provided to MAP at Step 4:

The parties shall jointly request the Federal Mediation and Conciliation Service or the
American Arbitration Association to submit a panel of seven (7) arbitrators who are residents of
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Illinois, Indiana, and Wisconsin, and who are members of the National Academy of Arbitrators.
The party requesting arbitration shall pay the cost of the arbitration panel. Each party retains the
right to reject one panel in its entirety and request that a new panel be submitted. The party
rejecting the panel shall pay the cost of the new panel. Both the Village and MAP shall have the
right to strike three (3) names from the panel. The party requesting the arbitration shall strike the
first three names; the other party shall then strike three names. The person remaining shall be the
arbitrator.

The arbitrator shall be notified of his/her selection and shall be requested to set a time and
place for the hearing, subject to the availability of the Association and Village representatives.

The Village and MAP shall have the right to request the arbitrator to require the presence
of witness or documents. The Village and MAP retain the right to employ legal counsel.

The arbitrator shall submit his/her decision in writing within thirty (30) calendar days
following the close of the hearing or the submission of briefs by the parties, whichever is later.
The parties agree that this is a jurisdictional deadline which may only be waived by agreement of
the parties. Any award issued after this deadline shall be considered a non-binding, advisory
opinion.

More than one grievance may be submitted to the same arbitrator where both parties
mutually agree in writing.

The fees and expenses of the arbitrator and the cost of a written transcript, if any, shall be
divided equally between the Village and MAP; provided, however, that each party shall be
responsible for compensating its own representatives and witnesses.

Section 3. Limitations on Authority of Arbitrator.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract
from the provisions of this Agreement. The arbitrator shall consider and decide only the
question of fact as to whether there has been a violation, misinterpretation or misapplication of
the specific provisions of this Agreement. The arbitrator shall be empowered to determine the
issue raised by the grievance as submitted in writing at the Second Step. The arbitrator shall
have no authority to make a decision on any issue not so submitted or raised. The arbitrator shall
be without power to make any decision or award which is contrary to or inconsistent with, in any
way, applicable laws, or of rules and regulations of administrative bodies that have the force and
effect of law. The arbitrator shall not in any way limit or interfere with the powers, duties and
responsibilities of the Village under law and applicable court decisions. Any decision or award
of the arbitrator rendered within the limitations of this Section shall be final and binding.

Section 4. Time Limit for Filine.

No grievances shall be entertained or processed unless it is submitted at Step 1 within
seven (7) calendar days after the first occurrence of the event giving rise to the grievance or
within seven (7) calendar days after the employee, through the use of reasonable diligence, could
have obtained knowledge of the first occurrence of the event giving rise to the grievance. The
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parties agree that the “continuing violation” doctrine may not be used to process an otherwise
untimely grievance.

Section 5. Union Grievance Processing.

Grievances may be processed by MAP on behalf of an employee or on behalf of a group
of employees, setting forth with specificity the name(s) of the employee(s). Either party may
have the grievant or one grievant representing a group of grievant present at any step of the
grievance procedure, and the employee is entitled to MAP representation at each step of the
grievance procedure. The resolution of a grievance filed on behalf of one or more employees
shall be applicable to all employees within a group.

Section 6. Extensions of Time.

Extensions for additional time may be requested in writing by either party through the
process, and if mutually agreed upon, shall be granted.

Section 7. Work Now, Grieve Later.

It is agreed and understood that circumstances which give rise to a grievance shall not
exempt the employee from the responsibilities of completing the assigned tasks.

Section 8. Late Village Response.

If the Village fails to respond according to time frames set forth above, the employee may
immediately appeal to the next step in the procedure.

Section 9. Late Filing or Late Appeal.

If a grievance is not presented within the time limits set forth above, it shall be
considered “waived.” If a grievance is not appealed to the next step within the specified time
limit or any agreed extension thereof, it shall be considered settled on the basis of the
Department’s last answer.

Section 10. Exclusivity of Grievance Procedure.

The grievance procedure set forth in this Article shall be the sole and exclusive means for
discussing and processing items subject to the grievance procedure.
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ARTICLE VI
DISCIPLINE

Section 1. Discipline

The Police Chief or his designee may discipline or dismiss any or all non-probationary
employees for cause. Suspensions of one or more days and dismissals may be appealed under
the Grievance Procedure, Article 5. Oral reprimands and written warnings shall not be subject to
the grievance procedure. Grievances concerning suspensions and dismissals shall be initiated at
Step 4 of the grievance procedure.

Suspensions of one to five days shall be served notwithstanding the filing of any
grievance, provided that the Arbitrator shall have the authority to overturn or reduce such
suspension in the event that he finds cause for such discipline did not exist. In order to obtain the
reversal or reduction of a suspension of 5 days or less, the Employee shall have the burden of
proving that cause for such discipline did not exist.

In the case of a suspension for more than 5 days (but less than termination), such
suspension shall be stayed in the event the employee notifies the Chief of Police (or, in his
absence, the Commanding Officer on duty) in writing of his intent to grieve such suspension
within three (3) calendar days of receipt of the notice of discipline. Absent such notice, the
suspension shall be served. In the case of a suspension of greater than 5 days, the Chief shall
have the burden, in any arbitration proceeding, of proving that cause for such discipline exists.
In the event the grievance is denied, the suspension shall be served immediately.

In the case of dismissal, if an employee notifies the Chief of Police (or, in his absence,
the Commanding Officer on duty) in writing of his intent to grieve such dismissal within three
(3) calendar days of his receipt of notice of discipline, then such employee shall be placed on an
unpaid leave pending the outcome of the grievance procedure.! In the case of dismissal, the
Chief shall have the burden, in any arbitration proceeding, of proving that cause for dismissal
exists. In the event an Arbitrator determines that cause for dismissal did not exist, the Arbitrator
shall have the authority to reinstate the Employee with or without back pay (or a portion thereof.)

In the event an Employee grieves a suspension of more than 5 days or a dismissal under
this Section, any arbitration hearing shall be commenced within thirty (30) calendar days of the
date an arbitrator is selected, and the arbitrator shall render an award within 30 days of the close
of the hearing or the Arbitrator’s receipt of post-hearing briefs. These time limits shall be
observed absent mutual agreement to extend them. The failure of an Arbitrator to adhere to the
time limits specified herein shall not negate the discipline or the appeal thereof that is the subject
of the arbitration hearing.

! The employee may request a preliminary hearing before the Arbitrator concerning the propriety of an

unpaid leave pending the outcome of the arbitration hearing regarding cause for dismissal.
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Section 2. Notice of Disciplinary Action.

The Chief of Police or his designee shall notify an employee, in writing, of any written
reprimand, suspension, or dismissal. The notice of discipline shall include a brief statement
indicating the reason(s) for the discipline.

Section 3. Investicatoryv Interviews.

Nothing in this Agreement shall be construed as a waiver of individual employee’s right
to request the presence of a Union representative at a pre-disciplinary, investigatory interview.
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ARTICLE VIl
EDUCATIONAL OPPORTUNITIES

The Village may provide to the extent sufficient funds are contained in the current
budget, full-time regular employees with tuition assistance. Requests for tuition reimbursement,
including repayment provisions if an employee does not remain with the Village after receiving
reimbursement, shall be governed by Village Policy 310 as may be amended from time to time.
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ARTICLE VIII
HOURS OF WORK AND OVERTIME

Section 1. No Guarantee.

This Article is intended to define the regular hours of work per day, per week, and per
payroll period and provide the basis for the calculation and payment of overtime and shall not be
construed as a guarantee of hours of work per day or per week, or guarantee of days of work per
week. Nothing contained herein shall be construed as preventing the Village from restructuring
the regular work day or work week for the purpose of promoting the efficiency of municipal
government; and from establishing and assigning the work schedules of employees covered by
this bargaining agreement.

Section 2. Hours of Work and Work Schedules.

The Chief of Police reserves the right to schedule the hours of work for employees
covered under this Agreement. Full time employees covered by this Agreement shall be
available to work during their assigned shift, and will receive a thirty (30) minute paid meal
period.

When workload allows, in the discretion of the Chief of Police or his designee, full time
employees may receive two (2) fifteen (15) minute paid breaks as approved and scheduled by
their immediate, non-bargaining unit supervisor.

Section 3. Overtime.

Time worked by Employees in excess of forty (40) hours per week shall be paid at the
rate of one and one-half (1-1/2) times the Employees’ regular hourly straight time rate of pay.
Overtime pay shall not be paid more than once for the same hours worked. There shall be no
pyramiding of overtime, and under no circumstances shall the Village be obligated to pay for
time not actually worked by the Employee claiming pay. No Employee shall work more than
sixteen (16) hours in a twenty-four (24) hour period, regardless of the work schedule in force at
the time, except in an emergency as determined by the Chief or his/her designee. For purposes
of this section, the term “hours worked” shall include hours actually worked and any paid
absence for vacation, bereavement, jury service, holidays, compensatory time, and personal days
scheduled with at least 48 business hours’ notice. “Hours worked shall not include personal days
scheduled with less than 48 business hours’ notice nor shall it include any time spent absent from
work on sick leave, whether paid or unpaid. For the purpose of calculating overtime pay, the
straight-time hourly rate of pay for full-time employees shall be the employee’s annual salary
divided by 2,080 hours.

Notwithstanding any other provision of this Section of the Agreement, employees
assigned to 12-hour shifts shall not receive overtime if they actually work 40 or fewer hours in a
single week and their use of benefit time is the reason why their compensated hours exceed 40
hours in a week. If an employee assigned to a 12-hour shift uses benefit time, in that week, the
employee will receive overtime for all hours actually worked (excluding benefit time) in excess
of 12 hours per shift, and for all hours actually worked (excluding benefit time) in excess of 40
hours per week, subject to the “pyramiding” language of Section 9.
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Section 4. Call Back Time.

An Employee who is called back to duty after leaving work shall be guaranteed work
until his/her next scheduled starting time or for two (2) hours, whichever is less, or pay in lieu
thereof at the applicable straight-time or overtime rate of pay. Call back does not include
scheduled meetings, training programs, court appearances, or similar scheduled events.

Section 5. Court Time.

An off-duty Employee who is called for an appearance at court shall be guaranteed no
less than two (2) hours work or, in lieu thereof, two (2) hours pay at the applicable straight time
or overtime rate of pay. If a Village vehicle is not available for the Employee’s use, he/she may
utilize his/her own personal vehicle and obtain mileage reimbursement under the Village’s travel
policy. If an employee is scheduled to attend court for official business on behalf of the Village
of Hanover Park during the employee’s off-duty hours, and the employee cannot attend but
instead calls in sick, the absence will be counted as an “occurrence” under Article XII of the
Collective Bargaining Agreement.

Section 6. Compensatory Time Option

Each Employee shall be allowed compensatory time off upon his/her request and subject
to the approval of the Chief of Police or his designee. Once a request for compensatory time off
has been granted, said time off may not be canceled except at the request of the Employee or to
cover an emergency. An Employee will have the discretion of designating overtime hours as
compensation, or receiving those hours as Compensatory Time at a rate of one and one-half
times the hours worked.

Notwithstanding any other provision of this Agreement, no Employee may accrue more
than sixty (60) hours of compensatory time during any calendar year, nor shall an Employee’s
accrued compensatory time exceed sixty (60) hours at any time. On or about the last payroll
cycle of each calendar year, the Village will, at the Employee’s option, buyout any earned but
unused compensatory time off in excess of twenty-four (24) hours at the employee’s existing
hourly rate of pay.

Upon termination, an Employee shall receive compensation for all compensatory time
accrued but not used at his/her then hourly rate of pay.

Section 7. Court Standby.

An off-duty employee who is required to be on stand-by for DuPage County Court, and
who is not subsequently required to report to court shall be compensated $20.00 for each
occurrence. Stand-by compensation shall be paid as soon as practicable during a subsequent
payroll period.

Section 8. Required Overtime.

The Chief of Police or his designee shall have the right to require overtime work.
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Section 9. No Pvramiding,

Compensation shall not be paid more than once for the same hours worked under any
provision of this Article or Agreement.

Section 10. Training Emplovee Pay.

An employee who is assigned to serve as a Training Officer shall be paid an additional
one hour at the employee’s overtime rate for each full workday the Training Officer is assigned
to train a probationary employee. Any bargaining unit employee assigned for a full workday to
train a new employee shall be entitled to Training Officer pay, regardless of the employee’s
official title.
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ARTICLE IX
VACATIONS

Section 1. Vacation Leave.

Full time bargaining unit employees shall be eligible for paid vacation time after the
completion of his or her probationary period with the Village. Eligible employees shall accrue
vacation leave each payroll period based upon the following schedule:

Years of Continuous Full-Time Annual Vacation Leave
Service

1 through 5 years 80 hours

6 through 12 years 120 hours

13 years or more 160 hours

Section 2. Vacation Eligibility.

In order to be eligible to earn vacation leave during a given payroll period, the full time
employee must be on the active payroll and must actually work at least one-half (1/2) of his
regularly scheduled hours in such payroll period. If an employee remains on the active payroll
but is receiving worker’s compensation for a compensable injury, then such employee may
continue to accrue paid vacation leave for a period not to exceed six (6) months from the date of
the employee’s injury. If an employee remains in any type of unpaid pay status (excluding leave
pursuant to the Family and Medical Leave Act) for five (5) or more consecutive work days, then
such employee shall not be eligible to earn any further vacation leave so long as he or she
remains in any type of unpaid pay status.

Section 3. Vacation Pay.

The rate of vacation pay shall be the Employee’s regular rate of pay in effect for
the Employee’s job classification on the payday immediately preceding the Employee’s vacation.

Section 4. Vacation Scheduling.

Vacations shall be scheduled insofar as practicable at times desired by each employee,
with the determination of preference being made on the basis of an employee’s length of
continuous service. It is expressly understood that the final right to designate all vacation
periods and the maximum number of employee(s), both within a classification and Department-
wide, who may be on vacation at any time is exclusively reserved by the Chief of Police in order
to ensure the orderly performance of services provided by the Village.

Section 5. Separation.

An Employee who leaves the employment of the Village in good standing and with two (2)
weeks written notice shall be compensated for vacation which is accrued and unused on the date of
termination at his/her then hourly rate of pay. The date of termination cannot be extended by use of
vacation.
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Section 6. Units of Leave.

Vacation leave shall not be taken in units of less than one-half hour.

Section 7. Paid Leave For All Workers Act.

The parties mutually recognize and agree the benefits provided in this Agreement are in
full satisfaction of any benefits that may be required by the Illinois Paid Leave For All Workers
Act, S.B. 0208 and the Cook County Paid Leave Ordinance, Ordinance No. 24-0583. Pursuant
to Section 15(n) of the Paid Leave Act and Section 42-5 of the Cook County Ordinance, the
parties voluntarily waive the benefits provided under those laws in favor of the benefits provided
under this bargaining agreement.
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ARTICLE X
HOLIDAYS

Section 1. Designation of Holidays.

The following days shall be considered paid holidays during the term of this Agreement:

New Year’s Day (January 1st)

Presidents Day (Third Monday in February)
Memorial Day (Last Monday in May)
Independence Day (July 4th)

Labor Day (First Monday in September)
Thanksgiving Day (Fourth Thursday in November)
Friday After Thanksgiving

Christmas Eve Day (December 24th)

Christmas Day (December 25th)

Holidays will be observed on the actual day of the holiday, unless the holiday falls on a
weekend.. If a holiday falls on a Saturday, it will be observed the preceding Friday. If the
holiday falls on Sunday, it will be observed on the following Monday.

Section 2. Elicibility Requirements.

In order to be eligible for holiday pay, an employee must work in the week in which the
holiday falls and must work his full scheduled working day on the holiday and immediately
preceding and immediately following the holiday unless proof of sickness or excusable absence
is established to the satisfaction of the Chief of Police. Employees who are suspended, who are
on disability leave (excluding leave pursuant to the Family and Medical Leave Act), who are on
pension, or any other inactive payroll status shall not be eligible for holiday pay.

In lieu of other holiday benefits, part-time employees, Part-Time Employees will receive
8 hours of Paid Time Off on January 1 of each year and will receive an additional 8 hours Paid
Time Off on July 1 of each year. Part-Time Employees will also receive 20 hours of holiday pay,
which can only be used on 5 holidays of their choice. While requests for using Paid Time Off
shall be reasonably granted, the Village reserves the right to deny a request for using Paid Time
Off based on operational considerations. All Paid Time Off set forth in this Paragraph is offered
on a “use it or lose it” basis.

Section 3. Pay for Holiday Work.

If the Village requires a full time employee to work on a recognized holiday, then the
employee shall receive his regular, straight time pay for working on the holiday in addition to his
holiday pay. The straight time holiday pay shall not be included in the calculation of hours
worked if the employee actually works on the day of the observed holiday.

Section 4. Personal Holidays.

Full-time employees on the active payroll earn Personal Holidays as follows:
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8 hours January 1st
8 hours May 1st
8 hours September 1st

This totals twenty-four (24) hours annually for all active full-time employees. Personal holidays
must be taken during the calendar year earned and may not be carried over to the next calendar
year without specific authorization from the Village Manager or her designee.

Personal Holidays may be used by employees who wish to observe religious holy days that are
not otherwise observed as established holidays by the Village. Employees whose religious
beliefs require the observance of additional days beyond the three Personal Holidays may
observe those additional days using other accrued leave, other than sick leave, or as unpaid leave
without threat of job loss.
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ARTICLE XI
INSURANCE

Section 1. Life Insurance.

During the term of this Agreement, the Village shall provide to each full-time bargaining
unit member group term life insurance in an amount equal to each employee’s annual base salary
rounded up to the next higher thousand. The Village reserves the right to provide this life
insurance through a singly or jointly self-insured plan or under a group insurance policy or
policies issued by an insurance company or insurance companies selected by the Village. It is
agreed that the extent of the Village's obligation under this Article is limited solely to the
payment of the cost of the insurance program provided thereunder, and Employees and their
dependents and beneficiaries shall be entitled to benefits, if any, only in accordance with and
governed by the terms and conditions of the insurance policies issued to provide such benefits.
This shall also include for full time employees any cash incentives offered to other represented
groups within the Village should the member take insurance coverage from another source.

Section 2. Hospitalization, Medical, Dental. and Life Insurance Coverage.

The Village maintains a group major medical and hospital insurance program for all
regular full-time employees of the Village. The Village shall provide group major medical and
hospital insurance for all employees covered by this Agreement and their eligible dependents as
prescribed within the terms and conditions of the policy in effect and the conditions listed below.
Coverage is effective on the first day of the second month following the first day of work. The
Village reserves the exclusive right to alter or amend group medical insurance based on changes
in coverage or insurance cost. However, employees covered by this Agreement will, during the
term of this Agreement receive identical coverage provided to all other non-bargaining unit,
covered full-time Village employees, as the same may be changed from time to time. Open
enrollment notices shall be posted on the Police Department bulletin board, or otherwise
distributed to employees.

Section 3. Insurance Cost Allocation.

During the term of this Agreement, each employee shall pay the same monthly premium
or rate established for hospitalization and medical insurance under the applicable plan or plans as
the amount paid by other non-bargaining unit, covered full-time Village employees, as the same
may be changed from time to time, provided the employee's premium contribution for coverage
shall not exceed 10% of the total premium for the coverage selected, e.g., employee, employee
plus one or family. Effective July 1, 2019, the employee’s premium contribution for coverage
shall not exceed 13.0% of the total premium for the coverage selected, e.g., employee, employee
plus one or family. Dental and vision coverage shall be offered to Employees on the same terms
as such coverage is offered to other full-time non-represented employees of the Village, as the
same may be changed from time to time. Employee premium contributions shall be paid through
a payroll deduction. So long as the Village offers an “opt-out” incentive non-bargaining unit
employees, the Village shall offer that same benefit to bargaining unit employees.
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Section 4. Cost Containment.

The Village reserves the right to maintain or institute cost containment measures relative
to insurance coverage so long as the basic level of insurance benefits remains the same or
substantially similar as those provided to other non-bargaining unit, covered full-time Village
employees. Such changes may include, but are not limited to, mandatory second opinions for
elective surgery, pre-admission and continuing admission review, prohibition on weekend
admissions except in emergency situations, bounty clause, and mandatory out-patient elective
surgery for certain designated surgical procedures.

Section 5. Retiree Health Coverage.

Full time employees retiring after 20 years of continuous service with the Village may
elect to continue their health care coverage, until the employee is Medicare eligible. In order to
continue such coverage, a retired Employee must pay the full cost of the class of coverage which
he/she elects. Once an employee is Medicare-eligible, the employee may participate in the Village’s
Medicare-supplement insurance program if the employee pays the full cost of the class of
supplemental coverage which he/she elects.

Section 6. Section 125 Program.

A Section 125 Program shall be made available during the term of this Agreement. Under
this Program, Employees may elect to pay their contributions for health care coverage (including
dental) on a pre-tax basis by contributing the appropriate amount to the Program. Each Employee
shall be given, at the time of hire and at the time of any changes in the Program, a written
description of the Section 125 Program.

Section 7. Terms of Insurance Policies to Govern.

The extent of coverage under the insurance policies or plans referred to in this Article
shall be governed by the terms and conditions set forth in said policies or plans. Any questions
concerning coverage shall be resolved in accordance with the terms and conditions in said policy
or plan and shall not be subject to the grievance procedure set forth in this Agreement; provided,
however, any employee who has a question concerning coverage may present it to the Human
Resources Director and the Human Resources Director shall, in turn, make appropriate inquiry
and shall advise the employee of the status of the matter.

Section 8. Worker’s Compensation.

Employees who are receiving worker’s compensation benefits shall receive their health
insurance benefits by paying their normal monthly premiums for the first twelve months of a
covered injury. After twelve months, the employee must pay 100% of the monthly premium in
order to maintain coverage on the Village’s health insurance plan.
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ARTICLE XII
SICK LEAVE

Section 1. Purpose.

The purpose of sick leave is to provide an employee with protection against loss of
income due to personal sickness or injury which prevents the performance of normal job duties.

Section 2. Sick Leave.

Full time employees earn paid sick leave at the rate of eight (8) hours for each completed
month the employee is on the active payroll. Part time employees shall accrue no sick leave.
Employees receiving workers’ compensation benefits for a compensable injury may continue to
accrue sick leave for a period not to exceed six (6) months. Paid sick leave may only be used for
personal illness or illness in an employee’s immediate family which necessitates the absence of
the employee from work. For purposes of this Section, an employee’s immediate family shall
only include the employee’s spouse, child, or parent. If an employee fails to provide such notice,
then his absence shall be considered an absence without pay and may subject the employee to
discipline, as well. Exceptions to the notification requirements set forth in this Section may be
made at the discretion of the Village.

An employee shall not be paid for the first day of each sick leave occurrence beginning
with the sixth such occurrence and each subsequent occurrence in any given twelve-month
period, unless the employee is on an approved FMLA leave. Sick employees are expected to
refrain from outside employment and/or engaging in any other activities inconsistent with their
status as a sick or disabled employee. The Village and MAP agree that sick leave abuse is a very
serious offense which constitutes cause for disciplinary action.

Any employee who is dismissed, laid off or otherwise terminates their employment with
the Village forfeits all accrued sick leave benefits.

As a condition to eligibility for paid sick leave under this Section, the Village may
require, at its discretion, any employee to submit a physician’s certification of illness when the
employee has been off sick for three (3) consecutive work days; has had repeated illnesses of
shorter periods; calls in sick on the day of, before or after a holiday; or in such other
circumstances as may be deemed appropriate by the Chief of Police or the Human Resource
Director. The Village also reserves the right, at its discretion, to require an employee utilizing
sick leave to submit at any time during such leave to an examination by a doctor designated by
the Village, at the Village’s expense.

Except as otherwise noted herein, regular sick leave may be accumulated up to a total of
not more than one hundred twenty (120) work days per employee.

Section 3. Major Ililness Bank.

When an employee’s regular accrued sick leave balance reaches the one hundred twenty
(120) day limit stated above, additional accrued sick leave days shall be credited to an
employee’s “major illness bank”. The major illness bank shall also have a limit of one hundred
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twenty (120) work days. Sick leave days accrued in this major illness bank shall only be used
when: (a) the employee himself/herself is stricken with a major illness as determined by the
Village; (b) has exhausted all of his/her regular sick leave days; and (c) use of sick leave days
from the major illness bank is specifically authorized by the Village Manager. Under no
circumstances shall sick leave days accumulated in the major illness bank be used for incidental
or occasional illnesses. Sick leave may only be accrued into the major illness bank while an
employee’s regular sick leave benefit days have reached the one hundred twenty (120) day
maximum described above.

Section 4. Childbirth by Spouse.

An Employee may take sixteen (16) hours of his/her accrued sick days in the
event of childbirth by his/her spouse or civil union partner whose “civil union” is officially
certified pursuant to the procedures set forth in Public Act 96-1513, or in the event of adoption,
on the day when the child is physically placed in the home.

Section 5. Notification of Supervisor Within One Hour.

To receive compensation while absent on sick leave, the employee shall notify the
immediate supervisor or his/her designee at least one (1) hour prior to the time set for beginning
his/her daily duties, unless an emergency situation exists; and then the employee shall contact
their immediate supervisor as soon as they are able to do so.

Section 6. Use of Sick Leave.

The Union agrees that it will cooperate with the Employer in discouraging the abuse of
sick leave. The Union agrees that sick leave abuse imposes an inappropriate financial burden on
the Village and, by forcing employees to work overtime, creates a safety risk.

Section 7. Unused Sick Days.

If an employee participates in the I1linois Municipal Retirement Fund (IMRF), the
employee may qualify for a maximum of one year of additional pension service credit for his or
her unused, accumulated sick leave, at the rate of one month for every twenty (20) days of
unpaid, unused sick leave or fraction thereof. Both regular and Major Illness Bank sick leave
balances may be used for this IMRF benefit in accordance with IMRF rules and regulations.

Section 8. Evaluations.

Sick leave usage will be considered in evaluating employee performance with abuse of
sick leave resulting in denial or postponement of a scheduled increase. Specifically, the
frequency of sick leave occurrences, as compared to total sick hour usage, shall be included in
the evaluation process.

Section 9. Bonus For Not Using Sick Leave.

The sick leave bonus was eliminated by agreement of the parties beginning with the
May 1, 2023, bargaining agreement. In lieu of the sick leave bonus, an extra $200 will be added
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to each step of the wage tables, effective May 1, 2023, after application of the negotiated wage
increase. The $200 increase shall only be retroactive if the contract is fully ratified prior to the
payment of any sick leave bonus for 2023.
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ARTICLE XIII
LEAVES OF ABSENCE

Section 1. Allowable Absence Specified.

The Village will offer Employees leaves of absence in accordance with its policies which
apply generally to employees of the Village, which may be modified from time-to-time.

Section 2. Funeral Leave.

When a death occurs in the immediate family of an employee, a funeral leave with pay
shall be granted so that the employee is able to attend the funeral; provided, however, the amount
of time shall not exceed three (3) days of absence from work. Should leave in addition to that
specified be required, it may be charged to accumulated personal days, vacation, or
compensatory time with the written approval of the Department Head. For this Section,
immediate family shall include current spouse, child (includes step or adopted), grandchild,
parent, step-parent, sister, brother, step-sister, step-brother, mother-in-law, father-in-law, or
grandparent. The term “spouse” shall include any party to a civil union, as defined by Hlinois
Public Act 96-1513.

One (1) day funeral leave shall be granted so that the employee is able to attend the
funeral for the following relatives: spouse’s grandparents; sister-in-law or brother-in-law (of
employee only).

Section 3. Non-Emplovment Elsewhere.

A leave of absence will not be granted to enable an employee to try for or accept
employment elsewhere or for self-employment. Any employee who engages in employment
elsewhere (including self-employment) while on any leave of absence may be immediately
terminated by the Village.
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ARTICLE XIV
SENIORITY, LAYOFF, AND RECALL

Section 1. Seniority.

Full-time seniority shall be based on the length of time from the last date of beginning
continuous full-time employment in any position covered by this Agreement, less adjustments
for layoff or approved leaves of absence without pay (other than military leave) of thirty (30)
days or more. If the length of time is equal, then the person whose name comes first
alphabetically (last name, first name) will be considered to have more seniority.

Part-time seniority shall be based on the date of hire, less adjustments for layoff or
approved leaves of absence without pay (other than military leave) of thirty (30) days or more. If
the length of time is equal, then the person whose name comes first alphabetically (last name,
first name) will be considered to have more seniority.

Section 2. Probation.

All new employees and those hired after loss of seniority shall be considered
probationary employees until they have completed a probationary period of twelve (12) months.
The probationary period may be extended up to six (6) months by the Chief in his discretion.
Time absent from duty or not served for any reason shall not apply toward satisfaction of the
probationary period, except for paid sick leave. During an employee’s probationary period, the
employee may be suspended, laid off or terminated without cause at the sole discretion of the
Village. Such probationary employee shall have no recourse to the grievance procedure to
contest such a suspension, layoff or termination. Furthermore, there shall be no seniority among
probationary employees. Upon successful completion of the probationary period, a full-time
employee shall acquire seniority which shall be retroactive to his last date of hire with the
Village in a position covered by this Agreement.

Section 3. Seniority List.

On or before January 1 of each new calendar year, the Village will provide the Union
with a seniority list setting forth each employee’s seniority date. The Village shall not be
responsible for any errors in the seniority list unless such errors are brought to the attention of
the Village in writing within fourteen (14) calendar days after the Union’s receipt of the list.

Section 4. Lavoffs.

If the Village in its discretion determines that a layoff of an employee or employees
within a position classification is necessary, then the Village will normally consider skill and
ability when deciding which employee or employees to layoff. If skill and ability are equal
between two (2) affected employees, then seniority shall be the determining factor.

Non-probationary employees who are laid off pursuant to the above paragraph shall be
placed on a recall list for a maximum period of one year following the date of layoff. If there is a
recall, employees who are still on the recall list shall be recalled, in the inverse order of their
layoff, provided they are presently qualified to perform the work in the job classification to
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which they are recalled without further training. An employee may only be recalled to the same
or a lower paying bargaining unit job classification. If an employee is recalled to a lower paying
job classification, the employee shall be compensated at the rate of pay applicable to such job
classification. The Employer shall not hire new employees in bargaining unit positions from
which employees have been laid off as long as there are still eligible employees on the recall list
who are presently qualified to perform the work in the affected job classification who are willing
to be recalled to said classification. The Village and Union recognize that certain employees
have certificates that may expire during the period of time while the employee is on layoff, and
both parties agree and understand that a recalled employee will be given an opportunity to re-
certify within six (6) months on an expired certification.

It shall be the responsibility of an employee on the recall list to provide the Employer
with an address to which a recall notice can be sent. Any employee who declines a recall under
this Section shall forfeit further recall rights.

Section 5. Effects of Layoff.

Any employee who is laid off as a result of the Village’s decision to implement a layoff
shall, in addition to the recall rights set forth above:

Be paid for any earned but unused vacation days; and

Be permitted to remain in the Village’s group insurance program at the employee’s cost
for a period of time not to exceed eighteen (18) months from the effective date of layoff
by paying in advance each month the full applicable monthly premium.

Section 6. Termination of Seniority.

Seniority and the employment relationship shall be terminated for all purposes if the
employee:

(a) quits;

(b) is discharged,

(c) retires or is retired;

(d) falsifies the reason for a leave of absence or is found to be working during a
leave of absence without prior written approval of the Village;

(e) falsified his employment application;

(f) fails to report to work within seventy-two (72) hours after the conclusion of an
authorized leave of absence;

(g) is laid off and fails to notify the Village of his intent to return to work within
ten (10) calendar days after the Village mailed his notice of recall;

(h) is laid off for a period in excess of one year;

(i) does not perform work for the Village (except for military service in

accordance with state and federal law) for a period in excess of one year;
(§) is absent for three (3) consecutive working days without notifying the Village.

{00792305.00CX v. 1} 27



ARTICLE XV
WAGES

Section 1. Wage Schedule.

Effective May 1, 2016, employees who are “in-step” (defined as not having reached Step
20) shall be eligible for a step increase on their anniversary date. The anniversary date for each
employee shall be based on the date on which an employee began Village service in his or her
current position. If an employee transfers to a new position within the Village or there is a new
hire with certain skills or time in service in the same or substantially similar position, the Village
at its discretion can place the employee or new hire at a step on the pay scale that is appropriate
to the employee’s skills and years of service in the same or substantially similar position.
Progression of steps shall be based upon meritorious service as determined by the results of an
annual performance evaluation. The rating period for said performance evaluations shall be on a
calendar year basis.

An “in step” employee shall receive a step increase if his/her performance is evaluated to
be satisfactory. For purposes of this section, the term satisfactory shall be defined as receiving a
rating of at least “meets standards” on the annual performance appraisal.

If an employee’s evaluation is determined to be unsatisfactory, that is, less than a rating
of “meets standards”, a revaluation shall be performed in 90 days. The step increase shall not be
granted for this 90-day period. If after the 90-day period, the Village determines another 90-day
period is required to evaluate an employee’s performance, such 90-day period shall be granted.
No salary adjustment shall be granted for this second 90-day period.

If after an extended 90-day evaluation period, an employee’s performance is determined
to be satisfactory, a step increase shall be granted starting from the 91st day of the employee’s
employment year. No salary adjustment, based on a 90-day or 180-day extended evaluation
period, shall be retroactive.

If an employee fails to achieve a satisfactory performance rating at the end of the second
90-day extended evaluation period, he or she shall not again be eligible for a review and step
increase until the next regularly scheduled annual evaluation.

The Village agrees to create a new job classification of Property Custodian. The pay
classification of the property custodian shall be the same as the classification of the CSO. The
parties recognize that the Village has the managerial right to establish the job description and
qualification requirements for the Property Custodian position.

Section 2. Base Pay Adjustments.

Any employee whose salary is greater than the top step salary shown in Appendix A shall
be “red circled” at their current rate of pay and shall not suffer any loss of compensation.

Any employee who received a satisfactory performance rating and who is at or above the
top step of the pay range for his or her position on May 1 of each year shall receive a one-time
lump sum payment of $750.
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Effective May 1, 2023, and retroactive to that date for all bargaining unit employees who
are employed on the date of contract ratification, all steps in the salary schedule will be increased
by 2.50%, and all step increases shall be implemented retroactively to May 1, 2023.

Effective upon ratification, all steps of all pay scales will receive an extra $1,000.00
equity adjustment.

Effective upon contract ratification, the pay band currently used for Records Clerks and
Records Aides shall be eliminated. Records Clerks and Records Aides shall be included in the
same pay band as the Community Service Officers, Court Services Coordinators, and Part-time
Administrative Assistants. This shall include the benefit of the $1,000 equity adjustment to the
pay band effective upon contract ratification.

Effective upon contract ratification, the wage scale for the Social Worker and the
Accreditation & Grants Manager shall receive an additional equity adjustment of $6,000 at each
step of the wage scale, for a total equity adjustment of $7,000 at all steps.

Effective upon contract ratification, a new wage scale shall be created for the Property
Custodians and the Code Enforcement Officers. The scale shall include an equity adjustment of
$6,000 above each step of the current wage scale for Property Custodians and Code Enforcement
Officers, for a total equity adjustment of $7,000 at all steps.

Effective May 1, 2024, all steps in the salary schedule will be increased by 2.50%.

Effective May 1, 2025, all steps in the salary schedule will be increased by 2.50%.
There shall be no step movement after April 30, 2026.

Notwithstanding the foregoing, the Village reserves the right to defer any annual cost of
living adjustment under this Section by up to six (6) months, due to a reduction or delay in
receipt of anticipated revenues, including Local Government Distributive Fund monies, or any
other financial exigency, as determined by the Village, provided such deferral is made for non-
represented Village employees as well. Upon the expiration of the deferral period, all bargaining
unit employees will be made whole within thirty days.

Upon entry into the bargaining unit, experienced employees may be placed above the
entry rate, as determined by the Village.

Section 3. L.anguage Competency Pay.

If an employee passes a foreign language proficiency test (which may include a
written and oral component), then the emloyee will receive an annual bonus in
accordance with the following schedule, the amount of which shall not be added to base

pay.

Spanish/Polish Other Eligible Languages
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Superior $900 ! $600

Advanced $750 i $500

This benefit is not available to part-time employees.
(Note: The above amounts are non-cumulative.)

The bonus shall be paid in November of each year, following the first year an employee
qualifies for such bonus, unless the Village elects to pay a pro rata share each pay period. The
Village reserves the right to require periodic retesting as a condition of continued eligibility for
bonus monies under this Section.

While an employee may elect to take more than one foreign language proficiency test, no
employee shall be eligible to receive more than one foreign language proficiency bonus.

The Village, or the Village’s designee, will offer foreign language proficiency tests once
every twelve months. Employee participation shall be voluntary. There shall be a $25 fee for
each test the employee elects to take, the amount of which shall be deducted from the
employee’s paycheck, unless the employee passes the test, in which case no fee will be assessed
to the employee. An employee who takes the test during his non-work time will not be
compensated for taking the test. In all cases, the test components, criteria and grading shall be
determined exclusively by the Village or the Village’s designee.
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ARTICLE XVI
RESTRICTED DUTY

The Village may offer Employees light duty restricted duty assignments in accordance

with its policies which apply generally to employees of the Village, which may be modified from
time-to-time.
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ARTICLE XVII
UNIFORM ALLOWANCE

Section 1. Uniform Stvles.

If the Village determines that uniforms are necessary for a specific position, the Village
reserves the right to determine the style, color, make, model, quantity, useful life or replacement
of any of the items included in this article.

If the Village desires to change the style, color, make, model or useful life of any uniform
items, then it shall have the option of phasing in any said change or immediately effecting the
change for any or all employees.

Section 2. Uniform Replacements.

After each employee has received his or her initial issue of uniforms and equipment,
those items will be inspected annually to determine need for replacement. The Village may
replace or repair any uniform or equipment items that are damaged in the line of duty, as
determined by the Police Chief, or his designee.

All employees shall be required to wear and maintain in a neat and serviceable condition
all uniforms and equipment items issued to them by the Village, and shall be required to replace
or repair any damaged or lost item of uniform or equipment at their own expense if said damage
or loss is a result of their failure to properly use or maintain the item.

Section 3. Return of Uniforms.

All employees will be required to return all Village purchased uniform or equipment
items upon termination of employment with the Village.

Section 4. Annual Allowance.

Each member shall be provided a “polo style” shirt with the Village of Hanover Park
logo on it to be worn at events where attendance is required by the Village of Hanover Park. The
Village shall not be required to issue polos to members who are issued a uniform (unless the
Village decides in its discretion that a polo should be wom instead of a uniform), nor shall the
Village be required to issue polos to members who already own a suitable Village-logoed polo.
Members are required to keep their polos in good repair for use at future events.

The Village shall purchase as part of its uniform issue an approved protective vest for all
Community Service Officers. The vest shall become part of the employee’s uniform and shall be
worn daily during the employee’s tour of duty. The Village agrees that protective vests shall be
replaced in accordance with the recommendations of the manufacturer. Employees who own a
protective vest upon the effective date of this Agreement shall be eligible for the allowance when
their vests need to be replaced in accordance with manufacturer recommendations. All vests
acquired with the subject allowance shall conform to the standards set by the uniform policy of
the Police Department. If an officer chooses to pay a higher rated level vest, he/she must pay
any additional cost in excess of $600.
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Any Chapter member who is assigned duties to clean the canine kennels will be provided
appropriate Personal Protective Equipment (PPE).
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ARTICLE XVIII
SECONDARY EMPLOYMENT

Section 1. Restrictions on Secondary Employment.

Employees may have secondary employment, provided that they shall not be employed in
any outside capacity in which they represent themselves as members of the Village of Hanover
Park Police Department.

Prior to undertaking any secondary employment, and at the request of the Chief or his/her
designee at reasonable intervals thereafter, the Employee shall furnish information about such
employment on a form provided by the Village.

This Section also incorporates Hanover Park Police Department directive 123-A with
regards to off-duty or secondary employment.

Section 2. Liability Arising From Secondarv Employment.

Before commencing any secondary employment involving security or investigative
duties, an Employee shall furnish the Village with an agreement holding the Village harmless
and indemnifying it for any loss, damages, award, costs, expenses or attorney’s fees incurred by
the Village as a result of the Employee’s secondary employment. The Village shall have no
responsibility to provide any legal advice or defense to an Employee in any civil or criminal
matter involving the Employee’s activities in connection with his/her secondary employment.

£00792305.D0CX v. 1 } 34



ARTICLE XIX
NO DISCRIMINATION

Section 1. Prohibition Against Discrimination.

Neither the Employer nor the Association shall discriminate against any Employee in any
manner prohibited by state, federal, or local law. Any alleged violation of this Section may be
grieved through Step 3 of the grievance procedure, but no further.

Section 2. Union Activity.

The Employer and the Association agree that no Employee shall be discriminated against,
intimidated, restrained or coerced in the exercise of any rights granted by this Agreement, or in
the exercise of any protected concerted activities, or on account of membership or non-
membership in the Union.
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ARTICLE XX
NON-GRIEVANCE MEETINGS AND RULES

Section 1. Labor-Management Meetings.

At the request of MAP or the Village, a Labor Management Committee may meet on a
quarterly basis to discuss matters of mutual concern that do not involve negotiations. The
President of the Chapter shall designate up to two bargaining unit employees to attend such
meetings, and the Chief of Police shall designate up to two Village employees to attend such
meetings. The party requesting the meeting shall submit a written agenda of the items it wishes
to discuss at least five (5) days prior to the date of the meeting.

Unless otherwise mutually agreed in a specific instance, this Section shall not be
applicable to any matter that is being processed pursuant to the grievance procedure set forth in
this Agreement. The date, time and place for Labor Management Committee meetings shall be
mutually agreed upon by MAP and the Village. If such a meeting is held during the regular
working hours of any Association employee on the Committee, that employee shall not lose any
compensation for attending the meeting. Otherwise, attendance at such meeting shall not be
considered as time worked for the employees involved. The Labor Management Committee is
intended to improve communications and shall be advisory only.

Section 2. Rules and Standard Operating Procedures.

It is the Village's prerogative to effect changes in Departmental Rules and Standard
Operating Procedures. Each Employee shall receive a copy of the Departmental Rules and
Standard Operating Procedures and any changes made thereto.

£00792305.DOCX v. 1} 36



ARTICLE XXI
MISCELLANEOUS PROVISIONS

Section 1. Ratification and Amendment

Upon ratification first by the Hanover Park Chapter of the Association and then by the
Village Board, this Agreement shall become effective.

Section 2. Maintenance of Economic Benefits

All economic benefits which the Village is obligated to provide during the term of this
Agreement are set forth herein. Economic benefits not set forth in this Agreement may be
commenced, modified or discontinued by the Village at its discretion.

Section 3. Solicitation

The parties agree that bargaining unit members will not solicit any person or entity for
contributions on behalf of the Hanover Park Police Department or the Village of Hanover Park.
Bargaining unit members agree that the Village name, shield or insignia, communications
systems, supplies and materials will not be used for solicitation purposes. Solicitation by
bargaining unit employees may not be done on work time or in a work uniform. The bargaining
unit members agree that they will not use the words "Hanover Park Police Department" in their
name or describe themselves as the "Village of Hanover Park." The bargaining unit members
shall have the right to explain to the public, if necessary, that they are members of a labor
organization providing collective bargaining, legal defense and other benefits to civilian
employees employed by the Village. This paragraph does not apply to the solicitation efforts of
the Metropolitan Alliance of Police or any of its agents who are not bargaining unit members.
Each party to this Agreement agrees that they will comply with all applicable laws regarding
solicitation.

Section 4. Gender of Words

The masculine gender as used herein shall be deemed to include the feminine gender,
unless the feminine gender is clearly inappropriate in the context of the provisions(s) concerned.

Section 5. Drug Testing.

The Village may require employees to submit to drug testing or alcohol testing pursuant
to the Village’s policies that are generally applicable to its non-union employees, which policies
may be modified from time to time.

Section 6. Conflict.

If the situation arises where this Agreement is in conflict with Police Department policy,
this Agreement shall prevail.

It is also agreed that all other matters contained within Village Ordinances, the Employee
Handbook, Departmental policy, directives, general orders, procedures and rules, not contained
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within this Agreement, as the same may be changed from time to time by the Village, shall be
applicable to all employees covered by this Agreement.

Section 7. Americans With Disabilities Act.

The parties agree that the Village has the right to take any actions necessary to be in
compliance with the requirements of the Americans with Disabilities Act.

Section 8. Residency.

All Employees shall reside within a thirty-file (35) mile radius of Village Hall.
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ARTICLE XXII
SAVINGS CLAUSE

In the event any Article, section or portion of this Agreement should be held invalid and
unenforceable by any board, agency or court of competent jurisdiction, or by any reason of any
existing or subsequently enacted legislation, such decision shall apply only to the specific
Article, section or portion thereof specifically specified in the board, court or agency decision or
legislation, and the remaining parts or portions of this Agreement shall remain in full force and
effect. In such event, upon request of either party, the parties shall meet within ten (10) days of
such notification and negotiate with respect to possible replacement language for the invalidated
Article, section or portion of this Agreement. The provisions of Article 4 (No-Strike; No
Lockout) shall remain in effect during such negotiations.
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ARTICLE XIII
COMPLETE AND ENTIRE AGREEMENT

This Agreement, upon ratification, supersedes all prior practices and agreements, whether
written or oral, unless expressly stated to the contrary herein, and constitutes the complete and
entire agreement between the parties, and concludes collective bargaining for its term.

The Village and MAP, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement,
including the impact of the Village’s exercise of its rights as set forth herein on wages, hours or
terms and conditions of employment. This paragraph does not waive the right to bargain over
any subject or matter not referred to or covered in this Agreement which is a mandatory subject
of bargaining and concerning which the Village is considering changing during the term of this
Agreement.
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ARTICLE XX1V
TERM OF AGREEMENT

This Agreement, when ratified by both parties, shall be effective as of May 1, 2023, and
shall remain in full force and effect until the 30th day of April, 2026. It shall be automatically
renewed from year to year thereafter unless either party shall notify the other, in writing, sixty
(60) days prior to the expiration date set forth above or each yearly period thereafter, if
applicable. If either party submits such written notice, the parties” designated representatives
shall immediately commence negotiations. Notwithstanding the expiration date set forth above,
this entire Agreement shall remain in full force and effect during the period of negotiations and
until a successor agreement is ratified by both parties.

This Agreement may be amended at any time if both parties, the Village and MAP, agree,
in writing, to such amendments.

In Witness Whereof the parties have hereunto set their hands and seals this ( 2[ Hday of
K4 202n

Village of Hanover Park

ik 7?)2\/, W(f)?, ull E/%///v /Zﬁg/ﬁ/

illage Clerk / / Village Manager
l._.—//v_-

The Metropolitan Alliance of Police

y 4)/

Keith George
President

A EZ L

Chaptef President
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