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PREAMBLE

THIS AGREEMENT entered into by the Village of Hanover Park (hereinafter referred to
as the “Village” or the “Employer”’) and Service Employees International Union, Local 73
(hereinafter referred to as the “Union”), has as its purpose the promotion of harmonious relations
between the Employer and the Union; the establishment of an equitable and peaceful procedure
for the resolution of differences; and the establishment of an entire agreement covering rates of
pay, hours of work and terms and conditions of employment applicable to bargaining unit
employees.

Therefore, in consideration of the mutual promises and agreements contained in this

Agreement, the Employer and the Union do mutually promise and agree as follows:
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ARTICLEI

RECOGNITION AND REPRESENTATION

Section 1. Recognition. The Village recognizes the Union as the exclusive bargaining

representative for all part-time paid-on-call firefighters in the Village of Hanover Park Fire
Department. Excluded from the bargaining unit are all other Village employees, including but
not limited to, full-time sworn firefighter/paramedics and lieutenants, shift officers, the deputy
chief, the fire chief, and all professional employees, short-term employees, supervisory,
managerial and confidential employees as defined by the Illinois Public Labor Relations Act, as
amended.

Section 2. Gender. Unless the context in which they are used clearly requires otherwise,

words used in this Agreement denoting gender shall be construed to refer to both male and

female employees.
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ARTICLE I

UNION RIGHTS

Section 1. Dues Check Off. During the term of this Agreement, the Village will deduct

Union dues from the paychecks of each employee in the bargaining unit who has submitted a
dues checkoff authorization in the form set forth in Exhibit 1 to this Agreement. Said dues shall
be deducted from the first paycheck issued to such employee during each month this Agreement
is in effect. (Pay periods and determination of the first monthly check are determined by the
Village.)

The Financial Officer of the Union shall notify the Human Resource Director or her
designee by certified mail of the amount of uniform dues to be deducted. The Union may change
the dues schedule once each year during the term of this Agreement by giving the Village at least
thirty (30) days advance written notice of the change. The Village will promptly remit to the
Union Financial Officer those dues which are deducted from employee paychecks under this
Section upon receipt of invoice from the Union.

If an employee has no earnings or insufficient earnings to cover the amount of the dues
deducted, the Union shall be responsible for collection of any dues directly from the employee.
The Union agrees to refund to the employee any amounts paid to the Union in error on account
of this dues deduction provision.

Section 2. Indemnification. The Union shall indemnify and hold harmless the Village, its

elected representatives, officers, administrators, agencies and employees from and against any
and all claims, demands, actions, complaints, suits or other forms of liability (monetary or

otherwise) that arise out of or by reason of any action taken or not taken by the Village for the
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purpose of complying with the foregoing provisions of this Article, or in reliance on any written
checkoff authorization, certification or affidavit furnished under any of such provisions.

Section 3. Notification of New Hires and Resignations. The Village will notify the Union

Representative of any new hires by the Department, along with any resignations that occur in the
bargaining unit. Such notification shall include the name, job title, date of hire. Starting wage,

home address, phone number, and email address of new hired employees.
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ARTICLE III

UNION BULLETIN BOARD

Section 1. Bulletin Board. The Village agrees to place a bulletin board (with a locking glass
cover) at least 2 feet by 3 feet in a non-public area in a fire station, which the Union may use to
post notices pursuant to the provisions of this Article.

Section 2. Use. The Union bulletin board shall be used for posting of Union notices and

shall be restricted to the following:

(a) Notice of Union recreational and social activities;

(b)  Notice of Union elections and results of such elections;

(c) Notice of Union appointments; and

(d)  Notice of Union meetings, committee meetings and reports and minutes of said meetings.

All posting shall be non-inflammatory, non-partisan and in good taste, and in accordance
with Village policy. A Union steward shall initial any material posted on the Union bulletin
board. If the Union desires to post any other information or material, the Union shall first submit
a copy of same to the Fire Chief or his designee for prior approval. The Fire Chief shall have the
sole discretion to approve or disapprove all postings.

Section 3. Removal of Posted Material. Any material posted on the Union bulletin board in

violation of this Article may be removed by any supervisor accompanied by a local Union
Steward or representative.

Section 4. Union Responsibility. All costs incident to preparing and posting Union material

will be borne by the Union. The Union is responsible for posting approved material on its

designated bulletin board and for maintaining such bulletin board in an orderly condition.
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ARTICLE IV

MANAGEMENT RIGHTS

It is understood and agreed that the Village possesses the sole right and authority to
operate and direct the employees of the Village and its various departments in all respects,
including, but not limited to, all rights and authority exercised by the Village prior to the
execution of this Agreement, except as specifically modified in this Agreement. These rights
include, but are not limited to, the following: to determine the mission, policies and all standards
of service offered to the public by the Village; to plan, direct, control and determine all the
operations and services of the Village; to determine the places, means, methods and number of
personnel needed to carry out the Village’s mission; to manage, supervise, and direct the
working forces; to establish the qualifications for employment and continued employment, to
employ employees; to schedule and assign work; to establish work and productivity standards
and, from time to time, to change those standards; to assign overtime; to determine whether
goods or services are made or purchased; to make, alter and enforce rules, regulations, orders and
policies; to discipline, suspend and discharge employees; to change or eliminate existing
methods, equipment or facilities; to layoff employees; to contract out for goods and services; to
evaluate performance and productivity and establish awards or sanctions for various levels of
performance; and to take any and all actions as may be necessary to carry out the mission of the
Village in situations of civil emergency conditions as may be declared by the President of the
Village Board of Trustees or by the Village Manager, which actions may include the suspension
of the provisions of this Agreement provided that wage rates and monetary benefits shall not be
suspended and providing that all provisions of this Agreement shall be promptly reinstated once

a civil emergency condition ceases to exist.
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The exercise of the foregoing powers, rights, authorities, duties and responsibilities by
the Village, the adoption of policies, rules, regulations and practices in furtherance thereof, shall
be limited only by the specific and express terms of this Agreement and then only to the extent
such specific and express terms hereof are in conformance with the Constitution and laws of the

State of Illinois and the Constitution and laws of the United States.
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ARTICLE V

LABOR MANAGEMENT COMMITTEE

At the request of the Union or the Village, a Labor Management Committee shall meet to
discuss matters of mutual concern that do not involve negotiations or matters being processed
pursuant to the grievance procedure. The President of the Union shall designate up to three
bargaining unit employees to attend such meetings, and the Village Manager shall designate up
to three Village employees plus one note taker to attend such meetings. The party requesting the
meeting shall submit a written agenda of the items it wishes to discuss at least seven (7) calendar
days prior to the date of the meeting. Labor Management meetings shall be held during regular
business hours as maintained at the Village Hall. The date, time and place for Labor
Management Committee meetings shall be mutually agreed upon by the Union and the Village.
If such a meeting is held during the regular working hours of any Union employee on the
Committee, that employee shall not lose any compensation for attending the meeting.

Otherwise, attendance at such meeting shall not be considered as time worked for the employees
involved. The Labor Management Committee is intended to improve communications and shall

be advisory only.
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ARTICLE VI

HOURS OF WORK AND OVERTIME

Section 1. Application of Article. This Article is only intended to serve as a basis for

calculating overtime payments, and nothing in this Article or Agreement shall be construed as a
guarantee of hours of work per day, per week or per work cycle.

Section 2. Regular Work Day. The regular work day for employees shall be twelve hours

(0700-1900 and/or 1900-0700). The Chief, in the sole exercise of his discretion, may also
schedule “power shift.” The length of the power shift may be any increment of time up to 12
hours. Employees will not be mandated to work on a power shift. If an employee is temporarily
assigned to training or a special assignment, the Village may assign such employee to a shorter
work day, with as much advance notice as practicable.

Section 3. Work Cycle. The normal work cycle under Section 7K of the federal Fair Labor

Standards Act (FSLA) for employees covered by this Agreement shall be 28 days. If the Village
temporarily assigns an employee to training or a special assignment, the Village reserves the
right to place such employee on a 40 hour, seven day work schedule.

Section 4. Overtime Pay. An employee shall be paid one and one-half (1-1/2) times his

regular straight-time hourly rate of pay for all hours worked in excess of 212 in the employee’s
twenty-eight (28) day work cycle.

Before any employee may become eligible to receive any overtime pay under this
Agreement, the additional hours worked must be approved in advance by the employee’s
immediate non-bargaining unit supervisor. Time worked shall not include any uncompensated

periods, nor shall it include any paid leaves of absence.
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Section 5. Changes in Regular Work Day or Regular Work Cycle. Should it be necessary in

the Village’s judgment to establish a schedule departing from the regular work day or the regular
work cycle, or to change the shift schedule of an employee or employees, the Village will give, if
practicable, at least twenty-four (24) hours advance notice of such change to all employees
directly affected by such change. This does not apply to overtime assignments, holdovers or call
backs.

Section 6. Holdovers and Call In Pay.

Holdovers. If the Village requires an employee to remain at work past his shift ending
time without prior notice, then the employee will be paid at time and one half his regular straight
time hourly rate for the holdover period. The holdover period shall be contiguous to employee’s
regular hours of work. This Section shall not apply if an employee elects to work two
consecutive 12 hour shifts, in which case the employee shall be paid straight time for the entire
24 hour period.

Call Back. Ifthe Village requires an employee to report for duty outside the employees
scheduled hours of work without prior notice, then such employee shall receive a minimum of
one (1) hour of pay or pay for the actual time worked, whichever is greater, at time and one half
the employee’s regular straight time hourly rate. This section shall not be applicable to
scheduled overtime.

Section 7. Employee Shift Exchange. An employee may have another bargaining unit
employee with equal or greater qualifications substitute for him by performing work in the same
capacity for the employee’s entire scheduled work day (or a portion thereof), provided the
substitution does not interfere with the operation of the Department, and subject to advance
approval by the Fire Chief or his designee. When an employee demonstrates that he or she was
unable to obtain a substitute with “equal or greater qualifications” in a specific situation, the Fire
Chief may permit the shift exchange, provided the Chief determines the substitute employee
possesses the necessary qualifications for the shift in question. A shift exchange must be
requested at least forty eight (48) hours in advance, unless this requirement is waived by the Fire

Chief in a specific instance. The hours worked by the substitute employee shall be excluded by
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the Village in the calculation of hours for which the substitute employee would otherwise be
entitled to compensation, including overtime compensation. If a substitute employee works
another employee’s scheduled work shift in accordance with this Section, then the hours worked
by the substitute employee shall only be counted as hours worked by the employee who was
originally scheduled to work that shift. It is expressly understood that as a result of approving a
voluntary request to exchange shifts the Village will not incur any overtime liability.

Section 8. No Pyramiding. Compensation shall not be paid more than once for the same

hours under any provision of this Article or Agreement. There shall be no pyramiding of

overtime or premium compensation rates.
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ARTICLE VII

GRIEVANCE PROCEDURE

Section 1. Definition. A “grievance” is defined as a dispute or difference of opinion raised

by an employee against the Village involving an alleged violation of an express provision of this

Agreement.

Section 2. Procedure. The parties acknowledge that it is usually most desirable for an

employee and his immediate supervisor to resolve problems through free and informal

communications. If, however, the informal process does not resolve the matter, the grievance

will be processed as follows:

STEP 1:

STEP 2:

STEP 3:

{00896538 DOCX v. 1}

Any employee who has a grievance shall submit the grievance in writing
to the Battalion Chief or his designee, specifically indicating that the
matter is a grievance under this Agreement. The grievance shall contain a
complete statement of the facts, the provision or provisions of this
Agreement which are alleged to have been violated, and the relief
requested. All grievances must be presented no later than seven (7)
calendar days from the date of the first occurrence of the matter giving rise
to the grievance or within seven (7) calendar days after the employee,
through the use of reasonable diligence, could have obtained knowledge of
the first occurrence of the event giving rise to the grievance. The
Battalion Chief or his designee shall render a written response to the
grievant within ten (10) calendar days after the grievance is presented.

If the grievance is not settled at Step 1 and the employee wishes to appeal
the grievance to Step 2 of the grievance procedure, it shall be submitted in
writing to the Fire Chief within seven (7) days after receipt of the
Village’s answer at Step 1. Thereafter, the Fire Chief or his designee and
other appropriate individual(s) as desired by the Fire Chief, shall meet
with the grievant and a Union representative within ten (10) days of
receipt of the grievant’s appeal, if at all possible. If no agreement is
reached, the Fire Chief or designee shall submit a written answer to the
grievant and Union within fourteen (14) calendar days following the
meeting.

If the grievance is not settled at Step 3 and the employee wishes to appeal
the grievance to Step 3 of the grievance procedure, it shall be submitted in
writing to the Village Manager within seven (7) days after receipt of the
Village’s answer at Step 2. Thereafter, the Village Manager or his
designee and other appropriate individual(s) as desired by the Village
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Manager, shall meet with the grievant and a Union representative within
ten (10) days of receipt of the grievant’s appeal, if at all possible. Ifno
agreement is reached, the Village Manager or designee shall submit a
written answer to the grievant and Union within fourteen (14) calendar
days following the meeting.

Section 3. Arbitration. If the grievance is not settled in Step 3 and the Union wishes to

appeal the grievance from Step 3 of the grievance procedure, the Union may refer the grievance
to arbitration, as described below, within fifteen (15) days of receipt of the Village’s written
answer as provided to the Union at Step 3:

(2) The parties shall attempt to agree upon an arbitrator within ten (10) days after receipt of
the notice of referral. In the event the parties are unable to agree upon the arbitrator within said
ten (10) day period, the parties shall jointly request the Federal Mediation and Conciliation
Service or the American Arbitration Association to submit a panel of five (5) arbitrators. Each
party retains the right to reject one panel in its entirety and request that a new panel be submitted.
Both the Village and the Union shall have the right to strike two (2) names from the panel. The
party requesting arbitration shall strike the first two names; the other party shall then strike two
names. The person remaining shall be the arbitrator.

(b) The arbitrator shall be notified of his/her selection and shall be requested to set a time and
place for the hearing, subject to the availability of Union and Village representatives.

(©) The Village and the Union shall have the right to request the arbitrator to require the
presence of witnesses or documents. The Village and the Union retain the right to employ legal
counsel.

(d) The arbitrator shall submit his/her decision in writing within thirty (30) calendar days
following the close of the hearing or the submission of briefs by the parties, whichever is later.

(e) More than one grievance may be submitted to the same arbitrator where both parties
mutually agree in writing.

@ The fees and expenses of the arbitrator and the cost of a written transcript, if any, shall be
divided equally between the Village and the Union; provided, however, that each party shall be
responsible for compensating its own representatives and witnesses.

Section 4. Limitations on Authority of Arbitrator. The arbitrator shall have no right to

amend, modify, nullify, ignore, add to, or subtract from the provisions of this Agreement. The
arbitrator shall consider and decide only the question of fact as to whether there has been a

violation, misinterpretation or misapplication of the specific provisions of this Agreement. The
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arbitrator shall be empowered to determine the issue raised by the grievance as submitted in
writing at the Second Step. The arbitrator shall have no authority to make a decision on any
issue not so submitted or raised. The arbitrator shall be without power to make any decision or
award which is contrary to or inconsistent with, in any way, applicable laws, or of rules and
regulations of administrative bodies that have the force and effect of law. The arbitrator shall not
in any way limit or interfere with the powers, duties and responsibilities of the Village under law
and applicable court decisions. Any decision or award of the arbitrator rendered within the
limitations of this Section shall be final and binding.

Section 5. Time Limit for Filing. No grievances shall be entertained or processed unless it is

submitted at Step 1 within seven (7) calendar days after the first occurrence of the event giving
rise to the grievance or within seven (7) calendar days after the employee, through the use of
reasonable diligence, could have obtained knowledge of the first occurrence of the event giving
rise to the grievance.

If a grievance is not presented by the employee within the time limits set forth above, it
shall be considered “waived” and may not be pursued further. If a grievance is not appealed to
the next step within the specific time limit or any agreed extension thereof, it shall be considered
settled on the basis of the Village’s last answer. If the Village does not answer a grievance or an
appeal thereof within the specified time limits, the aggrieved employee may elect to treat the
grievance as denied at the step and immediately appeal the grievance to the next step. The
parties may by mutual agreement in writing extend any of the time limits set forth in this Article.

Section 6. Miscellaneous. No member of the bargaining unit who is serving in acting

capacity shall have any authority to respond to a grievance being processed in accordance with

the grievance procedure set forth in this Article. Moreover, no action, statement, agreement,
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settlement, or representation made by any member of the bargaining unit shall impose any
obligation or duty to be considered to be authorized by or binding upon the Village unless and
until the Village has agreed thereto in writing.

Section 7. Exclusivity of Grievance Procedure. The grievance procedure set forth in this

Article shall be the sole and exclusive means for discussing and processing items subject to the

grievance procedure.
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ARTICLE VIII

NO STRIKE-NO LOCKOUT

Section 1. No Strike. Neither the Union nor any officers, agents or employees covered by

this Agreement will instigate, promote, sponsor, engage in, or condone any strike, sympathy
strike, slowdown, sitdown, concerted stoppage of work, concerted refusal to perform overtime,
concerted, abnormal and unapproved enforcement procedures or policies or work to the rule
situation, mass resignations, mass absenteeism, picketing (with respect to wages, hours or terms
and conditions of employment) or any other intentional interruption or disruption of the
operations of the Village, regardless of the reason for so doing. Any or all employees who
violate any of the provisions of this Article may be discharged or otherwise disciplined by the
Village. Each employee who holds the position of officer or steward of the Union occupies a
position of special trust and responsibility in maintaining and bringing about compliance with the
provisions of this Article. In addition, in the event of a violation of this Section of this Article
the Union agrees to inform its members of their obligations under this Agreement and to direct
them to return to work.

Section 2. No Lockout. The Village will not lock out any employees during the term of this

Agreement as a result of a labor dispute with the Union.

Section 3. Judicial Restraint. Nothing contained herein shall preclude the Village or the

Union from obtaining judicial restraint and damages in the event the other party violates this

Article.
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ARTICLE IX
SENIORITY

Section 1. Definition of Seniority. Seniority shall be based on the length of time from the

last date of beginning continuous employment in a position covered by this Agreement.

Section 2. Probationary Period. The probationary period for all new employees and those

hired after loss of seniority shall consist of twelve (12) months of actual work. Provided,
however, an employee who is rehired within six (6) months of a voluntary resignation in good
standing will be considered probationary for the first six (6) months of work, rather than 12
months. The Village may, at its sole discretion, extend any employee’s probationary period for
up to an additional six (6) months of actual work. During an employee’s probationary period,
the employee may be suspended, laid off or terminated at the sole discretion of the Village,
without cause. No grievance or other Village appeal shall be presented or entertained in
connection with any such suspension, layoff or termination.

Section 3. Regular Employee Status. Following an employee’s successful completion of the

probationary period, the employee shall attain regular employee status. A regular employee may
join the Village credit union and participate in the Village’s Employee Assistance Plan (“EAP”),
as the same may be changed from time to time by the Village. Upon successful completion of
the probationary period, a regular employee shall acquire seniority which shall be retroactive to
the last date of hire with the Village in a position covered by this Agreement.

Section 4. Seniority List. On or before January 15th of each new calendar year, the Village

will post and provide the Union with a seniority list setting forth each employee’s seniority date.
The Village shall not be responsible for any errors in the seniority list unless such errors are

brought to the attention of the Village in writing within fourteen (14) calendar days after the
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Union’s receipt of the list. The seniority list sent to the Union shall contain the name, job title,
date of hire, starting wage, home address, phone number, and email address of newly hired
employees. The seniority list posted in the station will only include name, job title, and date of
hire.

Section 5. Layoffs. Ifthe Village in its discretion determines that a layoff of an employee or

employees within a position classification covered by this Agreement is necessary, then the
Village will normally consider skill and ability when deciding which employee or employees to
layoff. If skill and ability are equal between two (2) affected employees, then seniority shall be
the determining factor.

Regular employees who are laid off pursuant to the above paragraph shall be placed on a
recall list for a maximum period of one year following the date of layoff. If there is a recall,
employees who are still on the recall list shall be recalled, in the inverse order of their layoff,
provided they are presently qualified to perform the work in the job classification to which they
are recalled without further training. An employee may only be recalled to the same job
classification in this bargaining unit from which they were laid off.

It shall be the responsibility of an employee on the recall list to provide the Employer
with an address to which a recall notice can be sent. Any employee who declines a recall under
this Section shall forfeit further recall rights.

Section 6. Termination of Seniority. Seniority and the employment relationship shall be

terminated for all purposes if the employee:
(@  quits;
(b)  is discharged;

(©) retires;
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(d fails to report for work at his assigned shift following the conclusion of an authorized
leave of absence;

(e) is laid off and fails to notify the Village of his intent to return to work within three (3)
days after receiving notification of recall or fails to report to work within ten (10) calendar days
after recetving notification of recall;

® is laid off for a period in excess of one year;

(g)  does not perform work for the Village for a period in excess of 12 months, unless the
employee remains on an approved unpaid leave of absence; or

(h)  is absent for two (2) or more shifts in a 12 month period without properly notifying the
Village.
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ARTICLE X

LEAVES OF ABSENCE

Section 1. Jury Leave. Any employee who is summoned to serve on a jury or grand jury

shall be excused from work for the shifts or portions thereof on which the employee must be
present for such jury service and on which the employee would otherwise have been scheduled
to work. The employee shall submit a certificate evidencing that he/she appeared and served as a
juror.

Section 2. Leave for Military Reserve Duty. Unpaid leave for employees who are members

of the Military Reserve (or National Guard unit) will be granted pursuant to applicable law.
Section 3. Family and Medical Leave Act of 1993. The Employer may alter, adopt and
enforce policies in compliance with the Family and Medical Leave Act of 1993 (“FMLA”).

Section 4. Special Leaves Without Pay. An employee may, upon written request to the Fire

Chief, be granted at the Village’s sole discretion a special unpaid leave of absence under such
terms and conditions as the Village may establish.

Section 5. Union Business Leave. Employees elected or appointed to represent the Union

will be permitted reasonable time off, without pay, to attend regular or special meetings of the
Union, conferences or conventions or seminars of firefighter’s unions. Any employee desiring
such time off shall submit a written request to the Fire Chief or the Chief’s designee not less than
fourteen (14) days in advance of the requested dates off. Approval of such unpaid time off shall

not be unreasonably withheld.
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ARTICLE XI

WAGES

Section 1. Hourly Rates. Employees shall be paid for hours worked on the basis of the

following hourly rates. The wage scale below reflects a 3.00% wage increase effective May 1,

2025; a 3.00% increase effective May 1, 2026; and a 3.00% effective May 1, 2027:

5/1/2024 5/1/2025 5/1/2026 5/1/2027
EMT-B Academy and Probation $22.17 $22.84 $23.52 $24.23
EMT-B 1 year After Probation $22.38 $23.05 $23.74 $24.46
EMT-B 3 years After Probation $22.77 $23.45 $24.16 $24.88
EMT-B 5 years After Probation $23.23 $23.93 $24.64 $25.38
EMT-P Academy and Probation $23.47 $24.17 $24.90 $25.65
EMT-P 1 year After Probation $23.71 $24.42 $25.15 $25.91
EMT-P 3 years After Probation $24.06 $24.78 $25.53 $26.29
EMT-P 5 years After Probation $24.58 $25.32 $26.08 $26.86

All employees shall be an EMT-B or above. A new hire shall be paid the starting rate until he or
she becomes a Basic Operations Firefighter, and shall thereafter move to the EMT-B or EMT-P
pay scale, as applicable. In order to be eligible for the Basic Operations Firefighter/EMT-B rate
of pay, the employee must be a Basic Operations Firefighter and an EMT-B in good standing.
Likewise, in order to be eligible for the Basic Operations Firefighter/EMT-P rate of pay, the
employee must be a Basic Operations Firefighter and an EMT-P in good standing. Any
employee who does not attain Firefighter I/EMT-B status within 12 months of date of hire shall
be subject to automatic dismissal. All employees shall be expected to function at the level of

their certification or licensure.
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Wage increases shall be retroactive to May 1, 2022, for all employees who were
employed by the Village on the date of ratification.

Notwithstanding the foregoing, no more than once during the term of this Agreement, the
Village reserves the right to defer any wage increase under this Section by up to six (6) months,
due to a reduction or delay in receipt of anticipated revenues, including Local Government
Distributive Fund monies, or any other financial exigency, as determined by the Village,
provided such deferral is made for non-represented Village employees as well. Upon the
expiration of the deferral period, all bargaining unit employees will be made whole within thirty

days.

Section 2. Holiday Pay. A bargaining unit employee who works on any or all of the

following holidays shall be paid time and a half his regular straight time hourly rate for such
hours of work:
January 1
President’s Day
Memorial Day
July 4
Labor Day
Thanksgiving Day
Friday after Thanksgiving
December 24
December 25

Note: Unless otherwise excused by the Fire Chief or the Chief’s designee in a specific
instance, each employee shall be expected to work or bid at least three (3) holidays each
calendar year from a holiday calendar work schedule established by the Fire Chief or the
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Chief’s designee. Any or all employees who fail to do so shall be subject to discipline,
up to and including dismissal.
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ARTICLE XII

DISCIPLINE AND DISCHARGE

Except as otherwise provided herein, a non-probationary employee who is discharged, or
suspended without pay for more than three (3) scheduled 12 hour shifts, may appeal such
discipline by filing a timely grievance under Article VII of this Agreement with respect to
whether or not just cause for such discipline existed. Lessor forms or other types of discipline
shall not be grievable. Provided, however, that any employee who is terminated for not reporting
to work as scheduled, for not maintaining EMT status, for not fulfilling minimum training
requirements, or for violating the minimum shift bidding clause shall not be entitled to appeal
such discipline under the Grievance Procedure or any other Village policy or ordinance. The
Grievance Procedure set forth in this Agreement completely replaces, and is not in addition to,

the jurisdiction of the Village Personnel Board.
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ARTICLE XIII

MISCELLANEOUS

Section 1. Quartermaster System. Employees shall wear and maintain such uniforms and

equipment as may be required by the Village. The Village will provide and replace certain
uniform and equipment items through a quartermaster system, pursuant to such policies and
procedures as the Village may determine from time to time. The initial issue for new employees
shall include the following:

1 badge

1 name tag

3 pair of pants

3 button shirts (long or short, as selected by the employee)

1 job shirt

1 turtle neck

3 T shirts

1 Baseball Hat

1 Winter Knit Cap

1 Spring Jacket w/Winter Liner (Blood Borne Pathogen Resistant)
Any additional uniform or equipment items shall be purchased by the employee. Village issued
uniforms and equipment shall be returned to the Village at time of separation of employment.
Individual employees are responsible for cleaning and maintaining their Village issued uniform
and equipment items in accordance with Department standards.

For all new hires, all turn out gear shall meet or exceed National Fire Protection
Association standards in effect at the time of issue, or be brought up to current NFPA standards
within two (2) years of date of issue. For current employees, any item of turn out gear approved

for exchange under the quartermaster system shall meet or exceed National Fire Protection

Association standards in effect at the time of issue, or be brought up to current NFPA standards
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within two (2) years of date of issue. Station Uniforms shasll be of the type of construction as
recommended by the Fire Department Safety Committee and approved by the Fire Chief.

Section 2. Shoe Allowance. All station footwear (shoes or boots) shall be steel toed and

conform to Department requirements. Once each fiscal year, an eligible employee may be
reimbursed for up to $100.00 towards the cost of purchasing such footwear, which said amount
shall be increased to $150.00 effective May 1, 2020. To be eligible for this annual benefit, the
employee must have worked for the Village at least 600 hours during the prior fiscal year and be
a member in good standing. Station footwear is not covered by the quartermaster system.

Section 3. Training. In classroom hours spent by an employee attending training classes

specifically assigned by the Village will be counted as hours worked, including EMS continuing
education, weekly drills, and provisional ride time. Provided, however, time spent by an
employee to obtain paramedic certification or clinical hours for paramedic recertification will not
be considered hours worked. In addition, no employee will be eligible for reimbursement of
training costs or expenses unless specifically approved in advance, in writing, by the Fire Chief.

Section 4. Training Reimbursement Agreements. The Village reserves the right to require

all new employees to enter into an individual fraining reimbursement agreement, pursuant to
which such employee will be required to reimburse the Village for certain expenses, including
training, uniforms and equipment, should such employee terminate his or her employment f
within forty-eight (48) months of date of hire. The Union waives any objection to the terms of
any such agreement, including the enforcement of such agreements.

Section S. Personnel Records. An employee shall be provided with access to his or her

personnel record in accordance with the Illinois Personnel Record Review Act, as amended, 820

ILCS 40/0.01.
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Section 6. Medical Examination. If, at any time, there is any question concerning an

employee’s fitness for duty, or fitness to return to duty following a layoff or leave of absence of
more than 2 shifis in a one year period, the Village may require, at its expense, that the employee
have a physical and/or psychological examination by a qualified and licensed physician or other
medical expert designated by a physician selected by the Village. A drug or alcohol test may be
required as part of any medical examination required under this Section. In addition, the Village
may require annual respirator testing.

Section 7. Americans With Disabilities Act. The parties agree that the Employer may,

notwithstanding any other provisions of this Agreement, take action that is in accord with what is
legally permissible under the Americans With Disabilities Act (“ADA”) in order to be in
compliance with the ADA.

Section 8. Employee Assistance Plan. During the term of this Agreement, the Village will

maintain an employee assistance plan (EAP). Eligible employees may seek assistance from the
Village’s EAP on a confidential basis, and the Village may refer an employee to the EAP.

Section 9. Drug and Alcohol Testing. The Village may require employees to submit to a

urinalysis test and/or other appropriate drug or alcohol testing at a time and place designated by
the Village when, in the opinion of the Fire Chief or his designee, there is sufficient cause for
such testing, i.¢., reasonable individualized suspicion. Without limiting the foregoing, drug or
alcohol testing may also be required at any time when an employee is involved in any
work-related incident which has resulted in personal injury or property damage. The Village
may also send an employee for suspcionless drug testing no more than four (4) times per
calendar year per employee. No drug test may be ordered during an employee’s off duty hours.

In addition, the parties agree that employees shall be subject to such drug or alcohol testing,
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and/or criminal background checks, as may be required by the EMS Medical Director, or in
conjunction with Allied Health Training. The parties agree that the use, possession, or
distribution of marijuana, both on and off duty, is prohibited by the Village’s policy.

At the time of any urinalysis or other test, the employee may request that a blood sample
be taken at the same time so that a blood test can be performed if the employee tests positive in
the urinalysis or other test. If an employee tests positive in any such test, the test results shall be
submitted to the Fire Chief for appropriate action. If an employee tests negative, then the test
results shall be filed as a confidential medical record.

Prohibition. Use, sale, purchase, delivery or possession of illegal drugs at any time and at
any place (on or off the job) while employed by the Village, abuse of prescribed drugs, failure to
report to the Fire Chief any known adverse side effects of medication or prescription drugs
which the employee may be taking, consumption or possession of alcohol while on duty, or
being under the influence of alcohol while on duty (which shall be defined as a blood alcohol
level of .02% or greater), shall be grounds for immediate termination.

Section 10.  No Solicitation. The Union agrees that none of its employees, agents or members

will solicit Village merchants, residents or citizens located within the Village for monetary
contributions or donations of any kind on behalf of the Union during the term of this Agreement.

Section 11.  Precedence of Agreement. If there is any conflict between the specific provisions

of this Agreement and the specific provisions of any Village ordinance, Village Personnel
Policies or Fire Department Policies or Rules which may be in effect from time to time, the
specific terms of this Agreement, for its duration, shall take precedence.

Section 12.  Minimum Shift Bidding. Unless excused by the Fire Chief or the Chief’s

designee in a specific instance, all employees are expected to bid or work at least two (2) twelve
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hour shifts per week, each week of the year, in accordance with the existing bid process, as the
same maybe chnaged from time to time by the Fire Chief or his designee. (While an employee is
expected to bid or work 2 such shifts per week, nothing herein shall be construed as a guarantee
by the Village that an employee will be scheduled to work a minimum number of hours per week
or per work cycle.) If an employee wishes to be excused from this requirement due for a period
of time, such employee shall submit such request to the Fire Chief or the Chief’s designee at
least thirty (30) days in advance, unless this requirement is waived by the Fire Chief in a specific
instance for good cause shown.

An employee shall not normally be permitted to work more than sixty (60) consecutive
shift hours, absent an emergency or other extenuating circumstances. This clause shall not affect
an employee’s ability to perform non-shift work, as assigned by the Village, including, but not

limited to, training, public education and inspections.

Section 13.  Required Drills. The Chief may require employees to complete up to twenty (20)
hours of required drill time per quarter. The Village will use reasonable efforts to accommodate
an employee’s personal obligations. If an employee fails to complete his required drill time, the
Chief may place the employee on inactive status until the employee completes his or her drill
time. An employee on inactive status will not be allowed to work any scheduled shifts. Any
employee who fails to complete mandatory drills three or more consecutive quarters may be
terminated by the Chief. The Chief may, in his discretion, excuse an employee’s inability to
complete mandatory drills based on unique or unusual circumstances. Any such decision by the

Chief shall be non-precedent setting.
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ARTICLE XIV

SAVINGS CLAUSE

In the event any Article, section or portion of this Agreement should be held invalid and
unenforceable by any board, agency or court of competent jurisdiction or by reason of any
subsequently enacted legislation, such decision or legislation shall apply only to the specific
Article, section or portion thereof specifically specified in the board, agency or court decision or
subsequent litigation, and the remaining parts or portions of this Agreement shall remain in full

force and effect.
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ARTICLE XV

ENTIRE AGREEMENT

This Agreement, upon ratification, supersedes all prior practices and agreements, whether
written or oral, unless expressly stated to the contrary herein, and constitutes the complete and
entire agreement between the parties, and concludes collective bargaining for its term. If a past
practice is not addressed in this Agreement, it may be changed by the Employer as provided in
the management rights clause, Article IV,

The Village and the Union, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement,
including the impact of the Village’s exercise of its rights as set forth herein on wages, hours or
terms and conditions of employment. In so agreeing, the parties acknowledge that, during the
negotiations which resulted in this Agreement, each had the unlimited right and opportunity to
make demands and proposals with respect to any subject or matter not removed by law from the
area of collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement. The Union
specifically waives any right it may have to impact or effects bargaining for the life of this

Agreement.
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ARTICLE XVI

DURATION AND TERM OF AGREEMENT

Section 1.

Termination in 2028. This Agreement shall be effective as of the day after the

contract is executed by both parties and shall remain in full force and effect until 11:59 p.m. on

the 30th day of April, 2028. It shall be automatically renewed from year to year thereafter unless

either party shall notify the other in writing at least sixty (60) days prior to the anniversary date

that it desires to modify this Agreement. In the event that such notice is given, negotiations shall

begin no later than forty-five (45) days prior to the anniversary date.

VILLAGE OF HANOVER PARK

L
yage Manager

Y5/ 2005

Date:

Attest!
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Vlllagq( dlerk

SERVICE EMPLOYEES

INTERNATIONAL UNION, LOC
//

AA s L

E,xecutlve Vice President
By: 9// /,”;W»!\— //:4 4 6(/""‘-(/
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EXHIBIT 1

Service Employees International Union Local 73
Appfication for Membership and Payroll Deductions Authorization

Hiembsrstip Aulhorlzasion: §request and vohintarly accent memberstwy in SEHJ Local 73. This means § will roctive the barefits and atide by ihe chfigalions of membership
sefforin Inthe Conslilution ant Bylaws of hoff SEIL Local 73 and fhe Senvics Employses Intematianal Unios (SERF} 1 authonze SEIU Local T3t act as my representaties in
enliechive barganting aver wages, bencfits, and other terms ana condilions of amployment with my empioysr, and as my oxchesive representatec whers suticrized by faw, §know
that membership i the wnion s velontary aod is not 2 condition of my emeloymanl, ard thet | cen decine o join without repnsal.

Signatura o eiratind e

Fayroll DeductionCheckoff Authorization: By signing below, 1 raquest and volunianty sutnorize my smployer to decuct fram iy eantings sed pay over to SER Loca 75 an
amount equat to intiabon Tees and the regular manihly dees wiormly gpphcable jo members of SEIU Local 73. This authorization chaft remain in affect unless | rewse | by
sending signed, writlan sotice vis U5, mad to SERS Local 23 auting the periods nos 18es than thirly {30) days and not more than forty-five (45} days before either {1} bz anmesl
annivarsany date of this agreemen, or {2) the date of fermination of the sppheable collective bargamag agreement balwessh e employer and SEW Locx' 73, This authorization
sha¥ be automatically renswan ooy et b yasr unless | revake 1t in weting duang ariy window patind, even if | have resipred my membesshipén SEIU Local 73, SERJ Locsl 73 15
authonzed b deposk thes authorizaton with my cumen: Employer(s) and with any other Employer{s) under contract with SEIL in the event [ chengs Employers o obiain adddional
employment. This sufhuaization wit remain eiectve i my emplopment with ihe Employer is lermesated sid Faim lalor re-amplayed by ta Emplovat.

This authorizaton is valuntssy and is nol & condilion of my employment, ons i cen decline 10 agrae o I nithoul (apasal. | undarstans thal af menbers benald frar: avonona'’s
commitments becaust: hay hulp 1o buid a s¥onG uruon that is ab be pian for e fulure,

Signature Dala Clrele oae: Fortime  Pamt-lmg  Sensenal
Prink: Last Rare First Name: Middle erelia! Lust 4 SN
Dale of Birtn Cell Phone* Ernai _

*By providing my phine nundier, | aderstane that SEIU, 05 locals, and affiates may use automatad caliing technotogies andics fext message me ¢n iy Cedilar phone o0 8
petindic basis, SEI By providing my phone numbse, Lunderstand thas SELL, its focals, and afliiates may use aulomater cating lactnclagies andior fexl messege me an my
cellzar phone pn a pedodic oass. SEIU Local 73 ano SEI wi never charge for texl messana alars. Message anc data ralos may apply fo sudh texd aledls. Texl STOP 1o 787753
10 510p racening messages. Texd HELP to 787743 for more information.

Home Address ) CltyrStatelZy,

Employer. Work Locetion, - Job it

Contributions or gifts fo SENF Local 73 are nod tax deductinle as chariteble sontributions.

The-collecive bargainng agreement with your ermployer may piewds fival you must secome a member of SEIU Lot 7310 the axtenl permiltas by aw. This means only the imely
lender by you of tha unffoees infliatien Tees and periog: ke as ray ba lawluly requirea. While you 0o act have to become 8 full member of Lotal 73, membership i the Local
peowides you with very impartant ights & addion iz he wapges, benefils, and job security provkied by ine Colizctve Bargaining Agreemstil. Thase rgivs include (e kit 1o vabe
1o acr2pt or jacl 8 praposed Callacive Bargalning Agreement, fully paricipate in he cevewopment of contract proposals, voie in the electierof your unlon officess, benedit fram:
othr progranss such a5 credit cars, discount coupors, and ofer servces avallable t unlon members. These aghfs and tibves &re dearly set forth in te Umon Constitution
and Bylsws. | you thoose in forgo the ahove tghis and not ke & full member of L.oca® 73, you may file wrilten olsjections b flndmg Lo expanditures that are not ralatied 1o the
wiicn's role a5 & colaclive bargaining taprasenialive, Indeviusls desinng i fla odgaciions shousd nolify the Local 78 Secretary-Treasuser in wiiting vie U.S. ma end requesi 3
gescription of the procedures which musl be klowed and 4o obtan Information a3 1o how these fees are calculated  The feas charged Lo ose indhiduals who decioe b ohjsel
e bsaed on the mos! recend annual audt of the Union's expenditures, bl nstotizally renge from 85 1o 87 percond of fut mermbership duas.

DEDUCTION AUTHORIZATION
COMMITTEE ON POLITICAL EIMMATION FUND {COPE]

Pans Namsg . Emplover,

Ygs, Hwant to hold pouticisns accountable o working familles and 1 knowwe can ol e that Swe stand togesher | aulharee my employer b deduct from ty paycheck evary pay
penod fo-forward ¥ SEIU Local 73 ss a contritiion 1o SER) Committes on Poliics Educeiion {"SEILJ COPE'} thersum of {owle snej:

500 §1000 500 825.00

This autholzahon is made voluniarily basad on my specliic unserslanding thal: 11 am not requined la sign this Torm or meke GOPE contribulions #s & condiion of my smployment
by iy enpiowar o mermbarehip in the wnion, 2 | may refuse to contribue withow any reprisat; 3} Only unfon members ang execulivelaiminsiratve slall whis are 1.5, citizns
of kawlul permanen! residents ene efigibse to cordribule to SER CORE; 4) the amownds on ihis Torm are mersly a suggeslion, and 1 iy contibule more o iess by the o sume
sther means without tase of favo: or dmadvantage from the union or my employén, §) SEIU COPE uses the momey 4 ecawves far poklical purposas, intluding, bt nol fimited o,
podressing polilica’ wsues <f pubbc impartance and contrtutng fn and spandaig money m conneclion wih fedaral, slate, and lonel eleclions. This COPE autiorization shak
remain in et unty revohad m wilbng by

Condrilutiong or gifts 1o SEIU COPE are pot tex deductible as tharitable conbributions.
Spratute __ . Data

Last 4 BSN_ Registered ovote? ___ Yex Mo

Qeigingt Emplnyer  Copes: Unloe o
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